naNgAsUTUUT w.a. 2563 dwsutindnwnl 2566 (31 66)

N7 2-2

HangAIUIMIFINIUMNA MUNINILIMIEIND

4 a
o3y maza1vIm

y g a a o A

mulne  Fordw UIMITFINTUNA
A
TOUD UD.1.

o 4 <

NMHIINO Y TR Bachelor of Business Administration
¥oto B.B.A.

USvaveanangns

9
Jd a o

WangasusmsgInvadiaguiumstanmsansfiniuradwsnanenguuez U iua saatunani]

A3

o ~ 9 Y 1 = I Y Y] a o A = 1]

VlﬂislgclUﬁﬁﬂiﬁEVl 21 wsammqawwmnﬂurzgﬂszﬂaumﬁ HAZUNUINIITNITWINTUUHINDDITW NN
v £

Glusmuﬁ’amu seAUseIng uazszaudIng ‘]J‘L!Wdu:%;']uﬂiﬂ‘ﬁiﬁJ‘V]Nﬁiﬂﬁ]L!ﬁ%ﬂ’NNi‘UNﬂ‘b”ﬂ‘Uﬁﬂ

aanw

v [y
HAANENMSI3aU3VBIHANGAS
’q ¥ 9 Y a a a d' 1
PLO1 1J32gnd 14n1103AUUT1IT5I00 IuLTUNNUANA1
a [ 9 Y @ Jd Aa a dy ~ [
PLO2 ud lutlaymimsusmstams laaeandeenuaniumsal Usundanuiuas Jausssy
9
PLO3 1i3¥159AMI03ANT UUAUT IV 85T TULATANNT VAR LN AT I
PLO4 Ao 3ty U5 suLas a31unisvienvainvag
o 4 a [} J
PLOS fin1zdiin emnsaaiuguetsusitaznatndynnzanunasu lunainwaledniunso
I Y] a [ o a {
PLO6 1uiinusmasninensuyud luusunivainvay
I g’/ @ A [ ¥ H
PLO7 Wudisznoums lansluszauiosdunazaiesnun
a @ a @ a % a ¥ { I
PLOS8 15¥1sdamsgsnimunanmsoaaiulnaeandosiuusuniiui tazanmiuaina

Iq = 9 a a A a oA
PLO9 5zgna lamna Tu Tagasauman 1 aiumsusns§ine memsiinau



Tnssadandngas

NUIURUIIDATINAABARANGNS

nangasuTuUTe w.a. 2563 dwiuiindnul 2566 (59 66)

144 vivIEDA

a =] & L} a
1. il nanenl 30 ¥UWIN
aszanudnyn Y 26 wUIENA
a d ¢ A ¢ 1 a
a5z 1 maadnsznywaziszlasineunypd 4 ¥uEn
001-102 FNAAINIZIIFINUMIHAINGITU 2((2)-0-4)
The King’s Philosophy and Sustainable Development
400-100 15z Tomiiounyud 1((1)-0-2)
Benefit of Mankinds
993-172 eI IUAILINgA 1((1)-0-2)
Social Engagement in Crisis
tﬂ' | A aAa ‘ﬂ' w a ) a
@159 2 anuiunameazIandua 5 wUEwnn
TIAY 11U 2 HUIENA
196-101 Aanudlunaiiio 2((2)-0-4)
Citizenship
= ) ] a a 1 dy
@en 911U 3 MueNa 1nIEIMae il
117-103 e ianiuagzda-v-thgy 3((3)-0-6)
New Consciousness and Living a Peaceful Life
A Aaw 4 aa d‘d
117-105 @IULazHIAN 3((3)-0-6)
New Consciousness and Happy and Peaceful Life
a S Y 1A
a5z 3 madugilsznoums 1 wenn
001-103 ledeganuiludisznoums 1((1)-0-2)
Idea to Entrepreneurship
d' | | Y 1w Yaa v ] a
21321 4 MIVYBEIIMNU azMIFAING 4 HUWIN
@en 91U 2 Muena 1nIEIMeae il
299-104 §Aa Jimiy 2((2)-0-4)
Values of the Wise and Deliberation
724-106 1MzAanIsuaIneIenans aifelny 2((2)-0-4)
Current Issues in Modern Science
724-107 MU 1aAde) 2((2)-0-4)

Green Consumptions



VALY

117-116

nangmsuTuUTe w.a. 2563 dwiutindnul 2566 (3 66)

FIUIU 2 HENA

v

mMsmiuaIa

Digital Environment Literacy

152N 5 MIAATITZUY MSAATINTINZUAZANAY

A
aan

117-115

262-202

747-102

1901

746-102

Y

U 2 HUIAA ﬂWﬂi']fJ’J‘]fW]’t’Julﬂﬁ
msnanazmaaaaule
Thinking and Decision Making

a = A
manalasuria
Thinking for Life Changing
9 Ao
VaUaUNMNDY
Answering Questions with Data
U 2 HUIBNA

14 4 J
AUITALUN ﬁiﬂﬁﬁulﬁw

Smart Math for Smart Life

15eh 6 ﬂ]‘]eﬂ!!i’l%ﬂTi?ﬁ)ﬁTi

1901

417-101

417-102

A
aan

411-101

411-102

1UIU 4 HUENA

la-898%

Hi ! English

MR Inad

Pen and Post

TIUIU 2 HUIAA

M lng My use

Thai Language Your Language
aununene 4.0

4.0 Thai Conversation

a = d 2
aISN 7 gUNEMaAAIUASHW

A
aon

° v a A &£ 3y v
AUIU 2 UUIYNA ﬁ]1ﬂﬁﬂQﬁ15$ﬁ§@ﬁ15$1ﬂﬁ1§$ﬁuqﬂ]lﬂ

=~ d a 1 dy
quUNIBYMaNI il"lﬂi"lfl?ﬂﬂ@]@llﬂu

125-101

277-103

Y] 4
HAONITUASNTITA
Creative Craft
GRNRHILITR L

Craft Appreciation

2((2)-0-4)

4 viaha

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

6 HuEnn

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

|} a
2 HUIWENA

1((1)-0-2)

1((1)-0-2)



277-104

411-103

412-123

413-242

415-140

416-146

437-111

910-114

N1 gﬁ] HUHTTH
Cartoon Appreciation
aduiumneng
Colorful Fiction
Anizuauaiang
Chinese Art
riuang

Malay Enchantment
Warseqddnlu
What’s Japan
NOIWAUNUTD

Get to Know Korea
Anilz1hia

Arts Therapy

AN AIUMIINGIAIAIVATUATUNS

PSU Songs Appreciation

= a 1 A:SIJ
791 91318900 1T

117-118

281-204

281-205

281-206

281-207

281-209

281-210

281-211

Tong

Yoga

GLRG!

Social Dance
ﬁﬁ]ﬂiihﬂigﬂﬂﬂﬁﬁﬁﬂg
Rhythmic Activities
ﬂ”l'iﬁ%}NﬁﬁJiiﬂﬂTW‘VlNﬂTﬂ
Body Conditioning
IRGINKNRLG

Basketball

Jealaduea

Volleyball

LauALoA

Handball

yoWnUoa

Softball

wangmsuTuUTe w.e. 2563 dwsuindnwnl 2566 (31 66)

1((1)-0-2)

1((1)-0-2)

1((1)-0-2)

1((1)-0-2)

1((1)-0-2)

1((1)-0-2)

1((1)-0-2)

1((1)-0-2)

1((1)-0-2)

1((0)-2-1)

1((0)-2-1)

1((0)-2-1)

1((0)-2-1)

1((0)-2-1)

1((0)-2-1)

1((0)-2-1)



nangnsuTuUTe w.a. 2563 dwsuindnwnl 2566 (31 66)

281212 gond 1((0)-2-1)
Hocky

281-215 mibamnuila 1((0)-2-1)
Table Tennis

281-216 HUANUAY 1((0)-2-1)
Badminton

281219 e 1((0)-2-1)
Swimming

281-220 1aog 1((0)-2-1)
Petongue

281-223 w18'lng 1((0)-2-1)
Thai Boxing

281-224 Judnddn 1((0)-2-1)

Pencak Silat

281-225 wadula 1((0)-2-1)
Taekwondo

281-226 lonla 1((0)-2-1)
Aikido

281-227 gla 1((0)-2-1)
Judo

910-111 $1Inerfioguan 1((1)-0-2)
Thai Dance for Health

910-112 Tvwfiewaniinonaziale 1((1)-0-2)

Khon for Personality Development

910-113 udadusy 1((1)-0-2)
Jazz Dance
asz@enanu i 4  viuwna

[

9
Lﬁi’)ﬂﬁ]”lﬂi”lﬂ?ﬂ)’"lﬁ”li%@]"lﬂc] Aail

MsTQUNIEMans

125-102 urirassduragiitfayan 2((2)-0-4)
Miracle of Wisdom

425-100 IAUTITVI%Y 2((2)-0-4)

Culture Guide



3| =
aszanuiunaiies
196-103 anzdiiazmssans
Leadership and Management
437-201 3eAdaasnuANNSURAYoURDTIAN
1 ] Y 1w
152080
724-108  535MFIM1IA
Natural Therapy
AITMSAMTITZTUY
276-101 MTUBININLUUDIATI
Holistic View
a 1 = 9 1
437-202 AARE1NAYD 11 19Bg19RaR

Smart Thought, Clever Understanding

d' a A G d
aITMBPU@SNIAIATT MINABIISUY gUNIYATAT

263213 msmennuitemsneadion ludaay
Photography for Abroad Travelling
MMz MITeas
4122201 %I 93
Ni Hao Zhong Guo
413-213 adeauiing
Malay on Tour
415-203 156l aa g s
Say Hi Style Kawaii
416-125 duyoIguy Ly lnise
Annyeonghaseyyo Korea
417-191 WaruIMI01U
Reading Development
417-193 JWMANEINBIBINGY

English Edutainment

nangasUTuUTe w.a. 2563 dwsutindnul 2566 (59 66)

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

2((2)-0-4)

2. HHIAIFUAWL

108 ¥iuIYRA

U

' a = U
2.1 NQAITIFWINAY
F4

Y A Y A o a
441-101 ANV ILUDNAUNYINUTIND

Introduction to Business

|} a
72 HUENA

3((3)-0-6)



nangasUTuUT w.a. 2563 dwsutindnul 2566 (39 66)

441-102 LﬁiHﬁﬁWﬁ@lgﬂqﬁﬂWﬂLﬁyﬂ\‘lﬁ}u 3((3)-0-6)
Introduction to Microeconomics

441-103 igﬂﬂfﬁiﬁumﬁl‘ﬁﬂﬂ1ﬁfﬁlﬂﬂ1§ 3((2)-2-5)
Management Information Systems

441201 MsIANINTNINTUYBE 3((3)-0-6)

Human Resource Management

441-202 M5AAA 3((3)-0-6)
Marketing
441203 M3l 3((3)-0-6)
Accounting
¢ A 9
441-204 IATHIAMAATUHNIALUDIAY 3((3)-0-6)

Introduction to Macroeconomics

441-205 PIFIU 3((3)-0-6)
Finance
441206 PIFIAMITAUUUITU 3((3)-0-6)

Operations Management

441207 NYUINBFIND 3((3)-0-6)
Business Law

441-208 MBIOINABFIND 1 3((3)-0-6)

Business English 1

441-209 MWIOINYHFIND 2 3((3)-0-6)
Business English 2
441210 wspgnadenumeonaulduazmsasnuluondou 3((3)-0-6)

Deep South Socio-economics and Investment in ASEAN

441-301 MIVYFUINT 3((3)-0-6)
Managerial Accounting

441-302 @DAFIND 3((3)-0-6)
Business Statistics

441-303 MIIANIFINAUNHATYUBY 3((3)-0-6)
Community-based Agribusiness Management

441-304 ANNTUHAFDUNNTIAN 3((3)-0-6)

Corporate Social Responsibility



wangmnsuTuUTe w.e. 2563 dwsuindnwnl 2566 (31 66)

441-305 MIINIHDINT 3((3)-0-6)
Taxation
441-306 MIIANIAMINDUNED 3((3)-0-6)

Tourism Management

441307 MIsaMIITInagNs 3((3)-0-6)
Strategic Management

441-308 321DEUITIIGNNFIND 3((2)-2-5)
Business Research Methodology

441-401 M3IVENNFIND 3((2)-2-5)
Business Research

441402 AUUNNMIUIHIIFIND 3((2)-2-5)
Seminar in Business Administration

441-403 ﬂ"l'iﬁ%ﬁﬁf)ﬂslsl)@u“mﬁ@‘giﬁ% 3((2)-2-5)
Data Mining for Business

2.2 NgUINTNEDON 30 Wiehe

@enuauinlanvuaiymiie suaulideendn 30 wiaefia

2.2.1 33 u0nMIIAMINITNENNTUY B

V9AY 3 Hiedna

441-325 u3aNUFNRUTIUIBaAY 3((3)-0-6)
Islamic Labor Relations

1aen 27 HuEnn

441-221 mstamsanuiaoansuaze1¥rouy 3((3)-0-6)
Safety Management and Occupational Health

441-222 msdedlaamsuazmsdsenudiny 3((3)-0-6)
Welfare Management and Social Insurance

441-223 mi{fﬂﬂﬁnungys‘ﬁmmmuiﬁ' 3((3)-0-6)
Deep South Human Capital Management

441-321 MITINUNY fcﬁsmuazﬁmﬁaﬂm"wmﬂimgyef 3((3)-0-6)
Human Resource Planning, Recruitment and Selection

441-322 MSIANTANDULUNY 3((3)-0-6)
Compensation Management

441-323 msdamskamsinau 3((3)-0-6)

Performance Management



o [ 4 1
441-324 ﬂ'ﬁ%ﬂfnTVl3Wﬂ1ﬂ3u1§yﬂﬁ$1’i'ﬂ\3ﬂﬁglﬂﬁ

International Human Resource Management

441326 msdteasluesAms
Organizational Communication
441-327 NRUUIYLLITINU
Labor Law
441-328 AMZRIMAZAZETITUNNEINY
Leadership and Business Ethics
441-421 STUVANTAUNAMUNTNOINTUYHE
Human Resource Information System
441-422 ANNIUALFAOUI
Trainer and Coach
441-423 MIIUINITAUING
Talent Management
441-424 msaf%ﬁ13mmwmrmm&“lum%13
Managing Workplace Diversity
441-425 MSWANTNONTUYBETINAYNT
Strategic Human Resource Development
441-426 MINAUIBDIANT
Organization Development
2.2.2 I venmaiudilszneums
IR 3 HEn
441-333 MIVINTFINVSIAA
Halal Business Management
1@en 27 Hivgnn
441-231 MIIAMSATIAUM
Brand Management
441-232 ﬂ'l'iﬂwﬂﬂ'liﬁ‘iﬁﬂ"llu1ﬂﬂa'lﬂlla%"llu1ﬂfiﬁlﬂ
Small and Medium Enterprises
441-331 ﬂ1'§§ﬂﬂ'l'§ﬂ'l‘iﬁﬁ1ﬂ
Marketing Management
441-332 WpAnssuAUS 1nA

Consumer Behavior

nangasUTuUT w.a. 2563 dwsuindnwnl 2566 (31 66)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((2)-2-5)

3((2)-2-5)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)



nangmsuTuUTe w.a. 2563 dwsutindnul 2566 (39 66)

441-334 mmyﬂué’ﬂﬁzﬂaummazmmmm‘mmduﬁ”ﬁﬂﬁﬁu 3((3)-0-6)
Entrepreneurship and Innovativeness

441-335 FTUVATAUNANIIMIU Y 3((2)-2-5)
Accounting Information System

441-336 MIna1AfAINaLazMIMATIoaNNTOTING 3((3)-0-6)
Digital Marketing and Electronic Commerce

441-337 30091099 3((2)-2-5)
Dummy Business

441-338 m3sanstfiemstlsznouiis sadiazquisize 3((3)-0-6)
Hajj and Umrah Performance Management

441-339 MIAINADIOINWFIND 3((3)-0-6)
Business Negotiations

441-431 MIIAMIYATIHNITUMTUINS 3((3)-0-6)
Service Industry Management

441-432 MIIANMIFINDILHINNU2ner 3((3)-0-6)
International Business Management

441-433 UWUFIND 3((2)-2-5)
Business Plan

441-434 ¥ANMIIAMTLUUIDAAY 3((3)-0-6)
Principle of Islamic Management

441-435 ﬂaqﬂﬁmmammmi g1a1a 3((3)-0-6)
Halal Food Marketing Strategy

3. vaAIv e ntas 6 wWENA

@

=) Q d’ gIJ 1
UrINeaeaua N9 lulsemauazaialseimg

= a A A a a [ a2 J
uﬂﬁﬂ‘]&l'lfﬂiﬂiﬂl,ﬁ@ﬂﬁﬂui'lﬂ'l%flﬂ”] ﬂﬁucli]mﬂﬂaausluummmaﬂawmumum Ti%'f)

a =
4. B IENIIU

6 HuEnn

441-400

a K
AYNIANEN

Co-operative Education

6((0)-36-0



nangasUTuUTe w.a. 2563 dwiutindnwnl 2566 (31 66)

!!N‘Mﬂ]iﬁﬂ‘l&ﬂﬂﬁﬂﬂ‘ﬁﬁlﬂgﬂi

= =
MAMIANEIN 1

a = o v o 1 a
5163%11“W113ﬂﬁﬂ1&|17]31ﬂ (1NAY) 11 ugnNa

993-172 aaas1smz lunizinga 1((1)-0-2)
Social Engagement in Crisis

196-101 anuilunaiio 2((2)-0-4)
Citizenship

117-103 a3 ianinagzaa-i-iga 3((3)-0-6)

New Consciousness and Living a Peaceful Life
WieEenieuim 117-105 Sa3saniuaziiana

001-103 "l,m?wﬂmmﬂu@ﬂizﬂwﬂﬁ 1((1)-0-2)
Idea to Entrepreneurship

117-116 MIJMMUATID 2((2)-0-4)
Digital Environment Literacy

417-101 'le-29a% 2((2)-0-4)
Hi ! English

[

a = o A ' a A a ' 2
5133%11”“”3@ﬁﬂ1&”%’31ﬂ (199N) 4 HUWNA ADNINTIYIFPINITSA N AU

@

ideneazii 4 myeded1ediminiuuazsdasia S119u 2 miiaefa

299-104 3Aa 11U 2((2)-0-4)
Values of the Wise and Deliberation

724-106 1mzAanszuaInenaai ael 2((2)-0-4)
Current Issues in Modern Science

724-107 MIUT InATAY) 2((2)-0-4)
Green Consumptions

@enaszii 6 My MITeas 1 2 Hileia

411-101 71 lne M50 2((2)-0-4)
Thai Language Your Language

411-102 auNIME1 e 4.0 2((2)-0-4)
4.0 Thai Conversation

Aonounnmazidenanyiiali 2 winefia dennnneimuesmszmanaETE LY fad

276-101 MTUBININLUUDIATI 2((2)-0-4)

Holistic View



nangmIuTuUTs wa. 2563 dwsutindnunl 2566 (39 66)

437-202 ARBH1UNAEI 11 lved19naa 2((2)-0-4)
Smart Thought, Clever Understanding

NGUIBNIIIAY 3 MIgAn

441-101 anudidesdufnafugsin 3((3)-0-6)

Introduction to Business

o
MAMIANHIN 2
a = o v @ ] a
513 Jurwadane1ng 11 (faan) 7 HUYNE
4 Y] Y] 1 ]
001-102 PNANTNIZTIHIAUMINAUIDEIGI8U 2((2)-0-4)

The King’s Philosophy and Sustainable Development

400-100 15z Tomiiounyud 1((1)-0-2)
Benefit of Mankinds
746-102 ausauun aunsaladl 2((2)-0-4)

Smart Math for Smart Life

417-102 RUMDUA TWers 2((2)-0-4)
Pen and Post

o3 lumnadnyia i (den) 2 iEne

117-115 msaaazmsaaaule 2((2)-0-4)
Thinking and Decision Making

262-202 M3naFIadsu 2((2)-0-4)
Thinking for Life Changing

747102 Foyaiiimaey 2((2)-0-4)

Answering Questions with Data

A = =) 14 = 1 a
QONITIUNNTITETUNTIMNTATUALNIN 2 HUUNA

A = A = @ ' a A a < A o A
@oniTeuNAITTIANANYIN 1 2 HUIENA 1@ONINTIIMVBIEITEANMT UNaD A9l
196-103 magé'ﬁmazmﬁ‘fﬂmi 2((2)-0-4)

Leadership and Management

437-201 3eNAAsIUANNTURAYOUADTIAY 2((2)-0-4)
Ethics and Social Responsibility

NAUIMIFNIIAY 6 Hiena

p X 9

441-102 IWTHIMAATIANALLDIAU 3((3)-0-6)
Introduction to Microeconomics

441-103 FTUUATAUMANDNTIAMNS 3((2)-2-5)

Management Information Systems



nangnsuTuUTe w.a. 2563 dwsutindnunl 2566 (39 66)

(=2
=h.
')

MAMSANET 1

NRUINTNIIAL 15 ¥Uena

441201 MIIAMINTNENTUYBE 3((3)-0-6)
Human Resource Management

441-202 N13AQ1A 3((3)-0-6)
Marketing

441-203 MUY 3((3)-0-6)
Accounting

441-204 Lﬁiygmﬁmgnwmmﬁmﬁh 3((3)-0-6)
Introduction to Macroeconomics

441-208 NYIDINOHFIND 1 3((3)-0-6)
Business English 1

NgNIMNTWADN 6 ¥1i8NA

441xxx TWAMFIWAEN 317 1 (3 HUIENA)

a =) A a d‘ ] a
441-xxx  F19IBIFNQDN 3B IN 2 (3 UYNAN)

MAMSANINT 2

NYUIMIFNIIIAY 15 Wi78ne

441-205 MINY 3((3)-0-6)
Finance

441-206 MFIAMTAUUUINUY 3((3)-0-6)
Operations Management

441207 NYUBFIND 3((3)-0-6)
Business Law

441-209 ,MYIDINOHFIND 2 3((3)-0-6)
Business English 2

441210 wsugnadenumonaulduazmsanuluendou 3((3)-0-6)
Deep South Socio-economics and Investment in ASEAN

NNAMNTWADN 6 vivaena

441xxx S@IFTNEN T 3 3 nabeiia)

a = = a d‘ ] a
441-xxx  F1IIVIFWADN IBIN 4 (3 HUIWNA)



s
o 4
MAMIANYIN 1
NRUINTNIIAL 9 ¥1YNA

a2 A

441-301 MIVYFUINII
Managerial Accounting
441-302 @DAFIND
Business Statistics
441-303 MIIANIFINVUNHATYUB
Community-based Agribusiness Management
NN TWADN 6 147809
441xxx TWAMFINAN IN7 5 (3 HUIENA)

a =) A a d‘ ] a
441-xxx  F19IBIFNQDN IBIN 6 (3 UAYNAN)

A A A 1 a

aeNIE3IHIN 1 3 N1i8Ne
< &

MAMIANEIN 2

NYUITIFNIIAY 15 ¥i78ne

441-304 ANUTUHATOUNINTIAN
Corporate Social Responsibility
441-305 MINMBOINT
Taxation
441306 MTANITMTHBUTE
Tourism Management
441-307 MIdaMIFINagNT
Strategic Management
441-308 3xIELITINGNNGIND
Business Research Methodology
NgNIMNTWADN 6 ¥1i8NA
441-xxx TWAMINAEN 317 7 (3 Widwha)

a = A a d' 1 a
441-xxx  F1IVIFWADN IBIN 8 (3 HUIWNA)

nangasUTuUTe w.a. 2563 dwiutindnwnl 2566 (31 66)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((2)-2-5)



1 4
= a
MANIANEIN 1
NRUINTNIIAL 9 niena
441-401 MIIVINNFIND
Business Research
441-402 FUNUINNMIVINITFIND
Seminar in Business Administration
441-403 msiunilowdoyaiiegine
Data Mining for Business
NN TWADN 6 147809
a =) A a d‘ ] a
441-xxx  F19IFIFNQDN IBIN 9 (3 UIYNA)
a =) A a d‘ ] a
441-xxx  F19IBIFNQON 3B 1N 10 (3 HUWNH)
A a A d‘ 1 a
@O IIFIN 2 3 ¥UenA

wangmIUTuUTe w.e. 2563 dwsuindnwnl 2566 (31 66)

3((2)-2-5)

3((2)-2-5)

3((2)-2-5)

=1 9 U = /A = o " 9 1 )
WIINANUNTONNOURNSE A UMTBITITW Fl]'I‘Ll’J‘LluliJ‘L!E]leJﬂ’J'l 30 "]f’JIiN

o 4
HMANIIADHIN 2

= Ia = ] a
Nﬂﬂigﬁﬂﬂ"ﬁm'ﬁm%w 6 UaNA
441-400 ANNIANTN

Co-operative Education

6((0)-36-0)



naNgnTUTUUTE n.a. 2563 dwsutin@nwil 2566 (sva 66)

ONET 2-3
MOV
ARNYHEMEnsIazdnumans
HaNgAIUINIFINILUMNA
a3l
001-102  snaninsz mFUMsanORg 2(2-0-4)

(The King’s Philosophy and Sustainable Development)
ANURNIY HANNT LUIAA ﬂ’ﬂiJﬁWﬁm Llﬁglﬂﬁ’ill18‘1]?]\114ﬁ/ﬂﬂg‘ﬁmﬂﬂlﬂﬂlﬁﬁﬂiﬁﬂwmﬁﬂﬂ HANMINTIU
Y o o s o I a 4 ° 4
‘Viaﬂﬂﬁﬁgljﬂﬁ] !,6191115\1 WU fﬂiWGJJ‘L!WﬂﬂJPﬂﬁﬂiWi$§1“H1!La$ﬂ15W¢Nu1€lfJNfJ\1§u LAENMITAUNTICUNITUIAITAT
qug A A o s a A o oy A A
wizgsn hllsegndldluiuiszduyana eeansgsne nieguruluszauiosduniolszma
Meaning, principle, concept, importance and goal of the philosophy of sufficiency; work principles;
understanding and development of the king’s wisdom and sustainable development; and analysis of application of the
king’s wisdom in the area of interest including individual business or community sectors in local and national level
001-103 Jodegananiludisznoums 1(1-0-2)
(Idea to Entrepreneurship)
I~ a a a @ o a a
ﬂ?iLﬂu@ﬂi%ﬂ@UﬂWi ﬂTiﬂi?AilLlﬁﬂTWLL’]ﬂéjﬂllﬁﬁﬂﬂ ﬂTi!Lﬁ’NWTIBﬂWﬁ‘ﬂNEiﬂi} NITIANTUINATIND
Y A A a s 1
ﬂ’JEJLﬂiENlIE]VIN‘ljﬁﬂi]ﬁlJEJl“HlJ
Introduction to new entrepreneur creation; business environment opportunity analysis; using business models
with modern business tools
¢ ¢ A ¢
117-101 ﬁTsWIﬁWi351‘U1!!ﬁ$ﬂ5$jﬂ‘ﬂuwﬁluﬂi§‘ﬂﬂ 3(3-0-6)
(King’s Philosophy and the Benefit of Mankind)
ANUMNG wanmMs uuafa anwdny wazhvaneuesranlSsanveuasugnanefies HANMINTINU
nanmsnle hie Waln mawannaumaaswsznvwarmIwauegsdidu nazmsiinaznsihmand
Iq 9 dy A @ 4 a A @ Y A A o A a
wszsn lliszgndldluiunszquyana oednsgane wioyuwuluszauiesdu wiolszma msiinins s
s Yy 9 v o a ~ A ¢ A 4
YIUINITOIAANNY LU (") ’Haﬂﬂi"'ﬂﬂﬁ‘llE‘NLﬁ‘iBiﬂﬁ]W@LWENLWE]iJi%IEJ%uLW@uNHHEJ
Definition, principle, concept, importance and target of sufficiency economy philosophy; His Majesty the king
working principles and Royal Initiative of His Majesty: understand, achieve and develop; development according to
King’s philosophy and sustainability development; analysis on the application of King’s philosophy to personnel level,
business organization, local community, and national levels; conducting activities in the aspect of knowledge integration
focusing on (following) the principle of sufficient economy philosophy for the benefit of mankind
117-102  anudunaiioaazdnas s 3(3-0-6)
(Citizenship and Public Consciousness)
a @ wa o o I A Y a v
uuafa nanms auaiatazanuddgvesnnuunaiiosmeldnanmslszniy laeluseduaguau
FaanTanuazdaaueou layl (Fanuaiion) MIATNNYHUIY ANVTUAATOUADFI AN ANUINUNBUN1ITIAY
A ) VA A A A v ' A ' A A wa v A A A
HUIAALAZHANNITUOIMTTIWUAUT NIV DIAU msmamaasg]u,aqmmwzmqﬂﬂaauuazﬂﬁﬂgummsmawuﬂuw

J o o o YA Y o 1 dy A A dy 9 1 A
INTADIUNITUVNNDY ‘]J']LWilJﬂizIfﬂfuﬂ‘ﬂﬁﬂuIﬂfﬂ(’]ﬂ’iﬁﬂﬂ'ﬁ(‘]ﬁ')ﬂwuﬂu(’]ﬁNL‘Uﬂﬁﬂullﬁ5ﬂ1§“ﬁ3mﬂﬁﬂ@ua’q"Uﬂ']W
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Concept, principle, qualification and importance of citizenship under the democracy principle in community,
global and online society (virtual society) levels; abide by the law, social responsibility, equality, concept and principle of
cardiopulmonary resuscitation, healthcare aid for others, and simulation of cardiopulmonary resuscitation demonstration;
outreach to others by employing basic cardiopulmonary resuscitation and healthcare methods
117-103 a3 ¥aninazfa-fi-ihgy 3(3-0-6)

(New Consciousness and Living a Peaceful Life)

m3liad maviealiasuuazuaNuaIvesIa mIdlszynd 1¥ad lumsFeunaziningsuais 9 1h
adlillasasyganudanazersual ihlamsnldounasvesersual Tanwgy Smsuielu guawesdiauag
mmuﬂumgmfnﬁj’f%ﬂuamﬁi’fﬂﬁmummazé’éu nanafia madlanazseusuANuIANAINIETANEIIN ANAA
AMuFenazmilow miagji"mﬁuuuﬁ:’u;ﬁmmw?ﬂﬁﬁu ﬁnmmsgamsaEiN’éfuauazﬁnmwwﬁ”muﬁssu 3
samsanudaudunzdudat modszgnd 19 Raumenssuiudiafiduguiazdud

Consciousness, mind calmness and apprehension of peace; able to emply consciousness in studying and
conduction activities, including cogitating upon thought and emotion; able to understand change in emotional state, being
happy, learning to share and acknowledging value of life and humanness; self-perception and understand others; having
positive attitude; understand and accept differences in culture, idea belief and value; state of coexistence with ethics,
peaceful communication skill and multiculturalism skill; conflict management and non-violent method to apply into the
state of living life in happiness and peace
17-104  msdagmadudilsznoums 3(3-0-6)

(Thinking to Entrepreneurship)

mmwmsjuazmmﬁuﬁu‘ﬁ'ﬂlmﬂﬁﬁm‘?uqaﬁumigﬂué’ﬂizﬂ@umi miﬁmmﬁﬂmmﬁﬁm‘%uqq msle
doyanaznslsziivanimuiadouni §iﬁ%gﬁaﬂ1iﬁﬂ§ru1wmm§a ﬂashmhﬁuiaﬂuuﬁyugmﬂmﬁm s
uenam lemanuginwuazmananuulaalumsl453a aéwaﬁmauazefﬁu MITAMWUINATT Rudawinsesile
nagsnaaiylni

Definition and relation of higher order thinking with entrepreneurship: development of higher order thinking;
use of data and evaluation of business environment for making decision deliberately on alternatives based on ethics,
searching for business opportunity and perspective development of balanced and sustainable living; developing business
ideas with modern business tool
17-105  3n3Faninaziiafia 2(2-0-4)

(New Consciousness and Happy and Peaceful Life)

MsTad uazauiands Anuguesdia msmiuaueazdeay mahle sousunazin1snay
uangmananany sinpzmsdearslumsiion mauddymswiuesuaduasss msldFialudinuitanm
naInNyrany

Consciousness and mindfulness; happiness; self-awareness; social literacy; understanding and respecting

diversity; communication and collaboration skills; creative problem-solving; living in diversity
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117-106 AAAATNNG 2(2-0-4)

(Making Math Make Sense)

nsfamaFEuaY minains ek lugduuuuwu msliimgranadamanslumsasivdounso
Insziilg Taolduu memsdvanludesidfunszualudnuvaziiu gy AuUgUAIH MY msgedui
MIAUUUFIND 101

Numerical calculation, analytical thinking in the form, providing mathematical reasons for examining or
analyzing problems using guidelines for investigating current trends in health, finances, product purchases, business
operations etc
117-115  msaauazmsaaaule 2(2-0-4)

(Thinking and Decision Making)

HANMILAZNTZU ’JUﬂTiﬁﬂﬂlfNML}}Jg ﬂ’ﬂllﬁﬂﬁ%lﬂ ﬁii?{ mﬁmswﬁ%’ayauaminmﬁ ﬁﬁﬁﬂﬁ?ﬁﬁ%uﬁ?ﬁ
msldmgra nszuaumsaadule nszuaumsnalnInng ﬂﬁigmﬁuc&iamﬁgﬂﬁﬂu wilagvesdanuuaz
Fanadoy nazmsszandldlunmsudTamludiaysesiiu

Principles and processes of systematic thinking; creative thinking; data and information analysis; logic and
reasoning; decision-making process; search of knowledge; literacy and application of social and environmental changes
117-116  MsIMITUAIIIA 2(2-0-4)

(Digital Environment Literacy)
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Y a J a o 4 a o 4
maluladonioy Toygnlszavg v3osssunazngrineludinylenes uuifauazanudinyuede

@

' aa Ao @ y o . y a : { ano o a
!LﬁZﬂJTJﬁTﬂ‘HQﬂﬂﬂ 3] {‘lﬂﬂﬁuﬂﬁﬁ@ﬁﬁﬁllﬂ(l‘ﬁll Nﬂﬂizﬂ‘lﬁﬂﬂﬁ@uﬁﬁ/‘lﬂﬁﬂiiuﬂﬁﬁ@ﬁﬁiuﬁ@ﬂ%‘ﬂﬁ ANsAIU

a

PN ¢ a A o A A
UANALATNITaZINA ﬂnmiﬁummmzNaﬂswugﬁuﬂimgmimw 'N‘]ﬁﬂJ‘]ﬂ@]Lﬁ’E]ﬂ'liﬂ'l!uu%’Jﬁ mi?mﬁ}uuazmﬁ
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EhdeEsaumANineIto9 M3 lFmsaumamNemMsIaIANLIAaAT I MIB1NB LagMIUNTUR AT AUNA

Technologys; artificial Intelligence; cyber ethics and regulations; concepts and significance of media and
information in digital age; modern communication landscape; media impacts; communication behaviors in digital media;

private right and violation; access to information; use of information for lifelong learning; citation; information

presentation
117-118  lgng 1(1-0-2)
(Yoga)

anufuaziinuzTons msenmidsnodaslonz madszgnaldlens lgmseendidameiodadiy
quamlusialseiriv

Knowledge and yoga skill, exercise with yoga, applying yoga to promote health in daily life
125-101  ¥imanssna319assa 1(1-0-2)

(Creative Craft)

msan m3ldinee tazmsiamsgiidyan Wannssuiesdu mandananuaiuassd auianssy
wldgnmsadeguauazyanmansygne

Thoughts, skills, and knowledge management of local handicraft; creative work and innovation for value

creation and economic value
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Y d a
125-102  wHAvssdNvaniTeyan 2(2-0-4)
(Miracle of Wisdom)
~ v = ' o a y A v o =
ﬂmiﬂuguazmuﬂmm‘vmmuﬁiimms{]uﬂﬂgmmamu n15u5m1n1ﬂmwuwﬁun‘unmﬂaﬂuuﬂm
voIdInw
Learning and appreciation of local culture and wisdom; integration with social changes
S| A
196-101  anuilunaiieg 2(2-0-4)
(Citizenship)
a o wa o 1< A Y o a @
UUINA UANNII ﬂﬂ!’CTlI‘]JﬂLlﬁ$ﬂ313\lﬁ1ﬂﬂ€1ﬂl@\1ﬂ'ﬂmﬂuv\lﬁl‘JJfJQfﬂfﬂ@]ﬂﬁﬂﬂﬁﬂi%ﬂﬂ‘ﬁﬂvlﬁﬂaluigﬂﬂ“lgllgﬁu
[ [ d o o A 1T
mﬂﬂaﬂuazﬁmmauqau (ﬁ\iﬂi\llﬁﬁﬂu) MTAITUNRHNIY ANNTUNATDUADAINY
Concept, principle, characteristic and significance of citizenship in democratic community, global and virtual
society; law-abidingness; social responsibility
196-103 Mz MazMsIAMS 2(2-0-4)

(Leadership and Management)

a a a2 = o Yo ) 9 ) = Y o
UUINA NYHY ﬂﬁﬂ!ﬁﬂi&l?kﬂﬂ?ﬂﬂﬂ]'JgPJNW aﬂymzuwumgmuaxzjmw E‘JJUWﬂWil‘]JafJuLlﬂﬂﬁ Zﬁﬂﬂ'ﬁ

a¥eassd aussouzmsnan madeivauaymsihawiuin vénmsuaznguimasammadiamadana
gt wanamswaniaemaiiudin wazmsumsTamsnumsnmaitenud i

Concepts and theories of leadership; characteristics and roles of leaders and followers; change leaders; creative
leaders; competency; team building and team work; principles and theories of strategic management; leadership
development; success-oriented management
196-104  funasadny uiuglnileazein) 2(2-0-4)

(Anti-Corruption)

mInonuezsznianallse Tomiduaununalsy Tenidiusu anuazerouazany linudeniiniia
m3dnihiiveswaideaazanusuiarenaedenulumsded1uniia uaz STRONG -3n woifissdedumsnisa
Tasldmssananssumsioudiinannas guduldindnuifannudaindile finve waad Sumsiesiuns
N3 uaziie W adviadiiinauulmiluleazernluduanugisa

The distinction between personal benefits and collective interests, ashamed and intolerance for corruption,
awareness of the duties for citizens and responsibility for society in anti-corruption, and the understanding the concept of
STRONG - sufficiency mind against corruption, The class will be organized through various learning activities which
focus on the knowledge, skills, and attitudes of the students to anti-corruption. also, it aims to raise awareness about
honesty among young generations
262202 msnanlaeniin 2(2-0-4)

(Thinking for Life Changing)

mmwmmmzmmﬁﬁaujeummiﬁﬂ{fuqq msﬁ'mmﬁﬂmmsﬁﬂ{fuqa m3l9Feyaiiemsdadulon
1/1mﬁaﬂazimvhﬁuTaﬂuuﬁyugmﬂmﬁﬁu myfiauuafalums 1953t 1eaugauaz ity

Definitions and significance of higher-order thinking; development of higher-order thinking skills; use of
information promoting alternative perspectives for wise decision-making based on morals; conceptual development of

balanced and sustainable life
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263-213  MIMaMwiNansna el 2(2-0-4)
(Photography for Abroad Travelling)
m3ldma TuTadlumsmonn mssams lualszmadioauesedinlsenda Taonis 1maTuladlu
Y] A A J A ] ' A Y ] a
ﬂ'liLlﬁiﬂﬂ?ﬂl@yjﬁLWGLWNﬂi$ﬁUﬂ1§ﬂ!Lﬁﬂu§ﬁ]1ﬂﬂ1§‘ﬂ@\1m g1 ﬂ'li!Lﬂvl"ll‘]jiyﬁ'ILﬂWWZTHH"Uﬂ!wﬂ‘H‘VIN Uazniy
Uszdiumamstamsaunie liveauner lualaau
Utilize of photographic technology using information technology for accessing and selecting a travel
management information, how to deal with uncomfortable situation while traveling, travel summary and evaluation
276-101 ﬂ1§Nﬂ\iﬂ1W!!1J1JENi;I§'JN 2(2-0-4)
(Holistic View)
mMsuaanInnuiseudiineveluFialszd1iu Anwamnsouesn MuUeIAsTIN MIFINIY
1 1 Y
’dﬂ'luﬂ?iﬂiﬂ?ilﬂaﬂutlﬂﬁﬂﬂTiﬁﬂﬂNWYjﬁ@u‘ﬁiill LL@%ﬂWﬂﬂ1§iﬁ’Naﬂi$ﬂﬁJﬂﬂ%!ﬂﬂﬁ‘u ﬂﬁgﬂﬂuﬂ1ﬁﬂﬂﬂlﬂ51$ﬁ%ﬂy’a
P a v 2 Yy A o a ) 0 v &
Lmﬂimmuazwmmaﬂymz ﬂ?ilﬁ@ﬂi%ﬂl@uﬁﬁﬁWiﬁulWﬁlW ’E]ﬂ'li@]ﬂﬁuslilllﬂﬂﬂluﬁ'l uazuuﬁummuuauuwugm
AUTITY
Knowledge acquisition in daily life; holistic view; literacy of changes in multicultural societies and
consequences; qualitative and quantitative analysis; choosing information sources for problem solving; ethical
considerations in data presentation
277-103  @IEAINAYITA 1(1-0-2)
(Craft Appreciation)
o w a 4 a o EL a o w
mathiaquide I5uiszangine inannuasauazii U1 Tomiludialsysriu
Creative use of waste material
d
277-104  MSQUHKITE 1(1-0-2)
(Cartoon Appreciation)
4 dy Y o J 1 9 aa o w
msnazUmiguidosduuazihimigulianuaauuvesldludialsesiiv
Drawing cartoons for beginners; decorative cartoons
281-204 aod 1(0-2-1)
(Social Dance)
o A v 2 q 9K = ] = a aa
1/]ﬂH%L‘]_IE‘NﬂuLmSM”IifﬂVIIuﬂﬁﬁﬁ”lﬂ mam%flumiamﬁ mumivlﬂﬂgm
Basic social dance skills and etiquette; social dance music; emphasis on practice
281-205 PansINYsTneUIIHIL 1(0-2-1)
(Rhythmic Activities)
YA o oa o o E o =9 99 A
ﬂ'J']llgLﬂfJ’Jﬂ‘]Jﬂi]ﬂiﬂJ‘]Jﬁ%ﬂﬂ’UﬁNﬁ’Jx °1/'Iﬂ‘kl%tluﬂ'li!ﬂﬁﬂuqﬂﬁﬂizﬂﬂﬂﬂﬁ‘ﬁ?% Lwaﬁﬂi%ﬁluﬂ%ﬂﬁﬁﬂﬂﬁxﬂﬂﬂ
v Y = a oa
M2z 1WumsHniiia
Knowledge of rhythmic activities; rhythmic movement skills; music for rhythmic activities; emphasis on
practice
281-207 wamAvUa 1(0-2-1)
(Basketball)
9 o = dy Y ad a oA a Y]
ANNIUASNNHSNINIUNTNAUDALUDIAU ITTDU fﬂiﬁﬂﬂg‘ﬂﬁ NANILASNITLUIVU

Basic basketball knowledge and skills; teaching methods; practical drills; rules and competition
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d

Jealaduen 1(0-2-1)
(Volleyball)

Y @ = 1d & Y axd = Aawva A 1w
ANUIUASNNHENWIIDALAYUDALVDIAU 1T Y ﬂﬁﬁjﬂﬂg‘ﬂﬁ NANULASNITUUIVU
Basic volleyball knowledge and skills; teaching methods; practical drills; rules and competition

d
uIuAvea 1(0-2-1)
(Handball)

9 o = o d’l Y an = a ua a [
ANNIUASNNHENWIUAUDALUBIAU ITHOU fﬂﬁl’dﬂ'ﬂ{]’ﬂ@] NANT LASNTITHUIUVUU
Basic handball knowledge and skills; teaching methods; practical drills; rules and competition
damuia 1(0-2-1)
(Table Tennis)

9 @ =3 a a j’ 9 an = a oA a [
ANNIUASNNHENWUNLUANUUTLUDIAU 15D ﬂ']iPJﬂ‘]J{]'UGI NANULASNITUUIVU
Basic table tennis knowledge and skills; teaching methods; practical drill; rules and competition
HUANUAY 1(0-2-1)
(Badminton)

v [ a [ j’ Y  ad =S a A a (Y
ANNIUASNNYSUUANUAUIUDIAY ITTOU ﬂ']iPJﬂ‘]J{]’U@] NANULASNITUUIUVUU
Basic badminton knowledge and skills; teaching methods; practical drills; rules and competition
Nein 1(0-2-1)
(Swimming)

k2 o = ' ¥ dy Yy axn a wa A [
ANUIUASNNIHENWINIUNDDIAY I5TOU fﬂiﬁﬂﬂg‘ﬂﬁ NANULASNITUUIVU
Basic swimming knowledge and skills; teaching methods; practical drills; rules and competition
1aea 1(0-2-1)
(Petongue)

Y o = dy Y ad a wva a [
mmgua:wﬂyzﬂwuﬂmmmmmu 150U ﬂﬁﬁﬂﬂaﬂﬁ NANULATNITUUIVU
Basic petongue knowledge and skills; teaching methods; practical drills; rules and competition
13 Ing 1(0-2-1)
(Thai Boxing)

Y o = dy Y ax a oA a [
mmgua:myzﬂmma"hnm‘ummu 1509U ﬂTi?]ﬂ‘].];;]‘]J@’l NANULASNITUUIVU
Basic This boxing knowledge and skills; teaching methods; practical drills; rules and competition
madula 1(0-2-1)
(Taekwondo)

Y @ a o dy Y ax =2 awa A 1w
ﬂamguazmﬂyzﬂwwmmuiﬂmamu IPOU ﬂ']il?»]ﬂ‘ﬂ;]’ﬂ@'l NANULASNITLUUIVU
Basic tackwondo knowledge and skills; teaching methods; practical drills; rules and competition
Todla 1(0-2-1)
(Aikido)

Y @ = a dy Yy axn ava A [
ﬂ'J'lllgl!ﬁ$ﬂﬂH$ﬂW’lvlﬂﬂIﬂL1Jﬂ\W]u I9dOU ﬂﬁﬂﬂﬂaﬂ@] NANULSNTITHUIUU

Basic aikido knowledge and skills; teaching methods; practical drills; rules and competition
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281-227 gl 1(0-2-1)
(Judo)
9 o = g Y ax a va a [
mmguamﬂmﬂwwgimmmu G R)] ﬂ'liﬂﬂl]aﬂ@] NANILASNITLUUIVU
Basic judo knowledge and skills; teaching methods; practical drills; rules and competition
299-104  3A@ Jmiiu 2(2-0-4)
(Values of the Wise and Deliberation)
ATZUIUMIAANININGIMAns anuniydmiihmainemanitavmalulad nansenuaelinria
a @ 2 @ N a 4 ~
IATHINY AIAY !Lﬁgﬁ\?!nﬂé}ﬂﬂ\l !LHTVI'Nﬂﬁﬂ@\iﬂullfﬁ‘llﬁfgﬁWﬁLﬂﬂ%?ﬂNaﬂi%'ﬂ‘llﬂl@ﬂ?ﬂﬂ?ﬁ?ﬁﬂillagmﬂiuiaﬂ
Scientific thinking process; progress in science and technology; impacts of science and technology on way of
life; economy, society and environment; preventing and solving problem arising from science and technology impact
¢ A ¢
400-100  Uszlewinwouniue 1(1-0-2)
(Benefit of Mankinds)
o A a J y 9 o [ a = [ Y Y X @
NITMNINTTUTIYITUINITOIAAIINY !uuﬁﬂﬂﬂiﬂﬁyﬁlﬂﬂ!ﬂi‘ﬂj}ﬂﬁ]Wi‘)LWfN ﬁaﬂﬂ”l‘il,‘l]ﬂi] LU WU
A 7 A ¢
oy Tesimouniyd
Knowledge integration activities, with emphasis on sufficiency economy philosophy, work principle for
benefit of mankind
411-101 /¥ Ing muuse 2(2-0-4)
(Thai Language Your Language)
o ° YR = a 9 a A1 o a A 1y o Y
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pdNzaNfuanIUMsaiMITeas msfuaisaleniseuiiosulenny agdanu vaziiinsuaalums
W19 52 Toand
Language and presentation of ideas through written communication appropriate with different situation for the
achievement of communicative objectives ; culture of Thai language usage ; practice of correcting defective message in
communication ; receiving information by reading for main ideas, summarizing, and criticizing for learning and living
application
411-102  aunmnmuing 4.0 2(2-0-4)
(4.0 Thai Conversation)
Y
J'HH1ﬂ‘]_lﬂ?iﬁuﬁu@ﬂ'JWNﬂﬂﬁ}’JEJﬂTiW”ﬂ’t‘)EJNfI‘UuﬁE]uﬁ”m'lﬂi!‘l]i%ﬁﬂﬁ'ﬁﬁc] UagInuIEaunNuUUITUNNN
danuTausssy nazaniumssinsaeds yaannmuazedvunpuvedugninalumsya mssuaisaienisis
A a a g aa 9 ¥ A =3 v o A Aa Y
NBAAIUATIEUDYTINIVTITUY TN !La$ﬁ1ll'liﬂ‘ﬂ5$Qﬂﬁi%!WGﬂWilﬁﬂugLm%ﬂ']iﬂ'lluu“]f')@]"lﬂ
Language and expression of ideas via appropriate use of verbal communication process in accordance with
socio-cultural contexts and situations under different objectives; personality and nonverbal language for speaking
achievement; listening for information critically for learning and living application
411-103  @dutiuiiang 1(1-0-2)
(Colorful Fiction)
9y

9 aa Vv o Y ' ] I
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Life experience, inspiration, aesthetic, social and cultural appreciation through novels, short stories, songs, and

plays
412-123  dAatlzuauiians 1(1-0-2)
(Chinese Art)
Aniausssuiudua1s q wu msdansza1y Aadzmadouyiuiu gnaa Aatzmssen uaze1nisou
Wudu
Chinese art and culture such as paper cutting, the art of Chinese Calligraphy, abacus, the art of tea and food
412-201  Wilv 23nd0 2(2-0-4)

(Ni Hao Zhong Guo)
U = G k) [ o =< = 1 4 v 9
f‘ﬂifﬂEJL’CTENﬂTHTi]uﬂﬁNﬂ’JElﬂﬂ‘Hiiillu ﬂ1§PjﬂfJ§]ﬂLﬁﬂQWﬂﬂyHu$ﬁi$ HAZITIUYNA msﬁuwuﬂumma
A A v Aa o w
TlLﬂEl’Jﬂ‘]Jﬂ)”]GlﬂigﬁfﬂT]‘L!
Pinyin romanization of Chinese phonemes; pronunciation drills of consonants, vowels and tones; Practice of
listening and speaking skills on daily life topics
d o d
413-213 N UQAHDDUNIT 2(2-0-4)
(Malay on Tour)
cs’ cs’ 9 [ 1 ci a1 3’, 1
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Malay for tourism in Thailand and foreign countries
d
413242 rauviNaY 1(1-0-2)
(Malay Enchantment)
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Race, culture and traditions Malay in Thailand and ASEAN
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415-140  dlailszgg
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o

i 1(1-0-2)
(What’s Japan)
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Japanese Society; culture and art in many aspects; analyzing the difference between Thai society and Japanese

society
415-203 1élaalnan1no 2(2-0-4)
(Say Hi Style Kawaii)
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Basic Japanese conversation; talking about personal information and related topics; learning Japanese
traditions, cultures, and ways of living; current events in Japan through multimedia
416-125 oueeIauwle Jnise 2(2-0-4)
(Annyeonghaseyyo Korea)
= @ g 9 A 1 = = a Y Y @ =Y =)
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Aq aa o w 1 an J =
1/1Glﬁlfsluﬁvmﬂimnumuqﬁmmzmmmmmma
Practice of four language skills: listening, speaking, reading, and writing; Korean conversation in daily life

through Korean series and music
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416-146  NOWAUNN 1(1-0-2)

(Get to Know Korea)

AaUTMUTITUMMAAIUAI ) 19U P131D1MITINNE ST TUMIIT NS UANYIFINNNE NIz
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Korean Art and Culture: Korean Cooking, Korean Traditional Dance, Korean Wave, fole paper
417-101 'la-o9dw 2(2-0-4)

(Hi ! English)

msAnaunnnesingyludinlszsriu Ansinbemseenidesnivdinguedagnded Souiinbems
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Practice of English conversation in daily life; practice of English pronunciation; learning English through
media such as English cartoons, fairy tales, songs, movies and short descriptions
417-102  iueualwan 2(2-0-4)

(Pen and Post)
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y
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Developing reading skills focusing on identifying topics, main ideas and details; vocabulary improvement;
developing grammatical and meaningful sentences and short paragraph writing skills
417-191  WAINISOIU 2(2-0-4)

(Reading Development)

myafuiidelumsey vovzmsewTaoiald Anmssmuazagdanudoidsusiadie luszduan
#NVOIANITZI 3,000 el (mnoig liidlaldindnyiznen-n mmé”aﬂqm‘?uﬂﬁ 2-4)

Developing good reading habits; general reading skills; practice of reading a wide range of texts; minimum
reading level: 3,000 words (Note: not offered to 2 nd through 4th year English majors and minors)
417-193  TwNSANMBIBINGY 2(2-0-4)

(English Edutainment)
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TruRRTindensFounSIngy
English skills learning through a variety of activities and other entertainment media to enhance students’
knowledge as well as attitudes towards language learning
425-100 IMUBIINHIPN 2(2-0-4)
(Culture Guide)
AUATEHIN ua:%uwiumﬂﬂ‘nNﬁ”muﬁsmngﬁﬂaujﬂunﬁ'mﬁu NITYIUINITANI N
Usziamaniuaz Sausssufumshsumaneuiismmaamsssy

Appreciation of cultural heritage and local wisdom; knowledge integration with cultural tourism
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437-111  Aazinia 1(1-0-2)
(Arts Therapy)
9 Ia A o t4 a a o Y=
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anayy
Arts and creative activities for improve emotional and mental well-being. Learn to manage the feelings,
expression and communication in more positive way. Increasing self-confident and develop a greater self-awareness
437-201  23EMAAsNUANNSURAYOUARTIAN 2(2-0-4)
(Ethics and Social Responsibility)
a a o v A @ o i o v o o o o A '
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Concepts; theories; significance; ethics in social work; identity construction; self, social and environmental
responsibilities through social activities
437-202  Aeeehundyd Khlveghenan 2(2-0-4)
(Smart Thought, Clever Understanding)
o a ) Y sy 9 J a A ] & 9 9 9 ) a
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Conceptual resolution, understanding, understanding of polarized and different point of view, recognizing the
advantages and the disadvantages of different opinions, constructing student own ideas, logical assessment of real
situation, unknown worldview, self-understanding
a a Jd o
724-106 1MzAanIzHAINemansaelvi 2(2-0-4)
(Current Issues in Modern Science)
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Science and technology development for enhancing quality of life; IT applications in science, technology,
energy and environment; scientific and technological advancement; communal, regional and international innovations;
modern scientific and technological issues related to or with impacts on society, politics, economy, natural resources,
humans, living organisms and environment
724-107  MsuslanmAen 2(2-0-4)
(Green Consumptions)
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Happy life in eco-university; environmental dimensions (natural resources, energy, technology, waste and
socioeconomic) adjustment under globalization changing for balanced life; eco-development for sustainable development
of quality of life; adaptations to sustainable and green city development; green innovation and product selection;
application of basic GIS for natural disaster warning system; dynamic globalization and critical media literacy in
multicultural society
724-108  H55NBIALNTIA 2(2-0-4)

(Natural Therapy)

wRafRefusTsunathiafieaunmdiaia maudenlumsdfiRiequnmn thiinia auaithia
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Natural therapy for healthy life; alternative health practice: forest therapy, music therapy, yoga, herb, natural
products
746-102  aansauxm asnsalail 2(2-0-4)

(Smart Math for Smart Life)

mitszgnd danuinadamans ludiadszsiiuwu m3ldmgralsingmssiniesssund ms
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Application of mathematical knowledge in everyday life: explanation of natural phenomena, schedule
management, health care, personal financial management and shopping
747102 Yeyaiiimaeu 2(2-0-4)

(Answering Questions with Data)

@

g o 2 A 2 @ ] an o w

mimﬂmmiuﬂizmuwﬁu% ﬂ'li“l”f']"lgl}’t']uua‘ﬂ'lﬂ’SNiﬂ‘]Jﬂﬂlla$m13ﬁ1§1u‘ﬁ’]i§]ﬂﬁ$%'}’3u ﬁﬂ'luﬂ'lﬁﬂi‘ﬂi]i]ﬂu

MIvAMIayMITUntoya Mminsieiveya laelding Tuladniuais unasisouivainuats uaz 19nquiada
4

iesdu Bmsaglna matiamstiuaue

Developing interesting research questions; primary data collection; data management and classification;
modern technology in data analysis; varied learning sources; basic statistics; drawing conclusions from data; data
presentation techniques

o A
910-111 31 Inenogumn 1(1-0-2)

(Thai Dance for Health)

o A 9 o o o 9 Y s A ) =
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Basic Skills of Thai dance; music and rhythm.; choreography of Thai dance movement with Music for
promoting health
910-112  Tvwiedanniamenazdala 1(1-0-2)

(Khon for Personality Development)
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Background and elements of Khon performance; development of mind, body, emotions, and personality

through Khon practice and the character
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J

910-113 UM IMCY 1(1-0-2)

(Jazz Dance)
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Basic skills and composition for Jazz dance; choreography with music for promoting health and recreation

a a [y a d

910-114 INAHINAINHINGAYAIVATIUAIUNT 1(1-0-2)

(PSU Songs Appreciation)

a I~ 1 a 4 ~ a @ a 4 o
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Background; value; criticism and appreciation of PSU’s song; singing PSU’s song in difference way
993-172  Iamsisazluanzinga 1(1-0-2)

(Social Engagement in Crisis)
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Concepts and principles of CPR (Cardiopulmonary resuscitation); public health care; CPR simulation training;

public service
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441-101  andilesduneniugsie 3((3)-0-6)

(Introduction to Business)
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Types of business; business concepts of human resource management, manufacturing, marketing and digital
marketing, accounting and finance; relationship between business and business environment; management functions;
creative management; management in Islam; leadership and decision making; business ethics and corporate social
responsibility; office management
441-102 mmgmam%qammﬁaw’iu 3((3)-0-6)

(Introduction to Microeconomics)
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Concepts and methodologies in economics; analysis of fundamental economic problems; price mechanism;
demands for and supplies of goods and services; consumer behavior; production behavior; production cost; price

determination in perfectly and imperfectly competitive markets
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441-103  SzUDMIAUMAMITANS 3((2)-2-5)

(Management Information Systems)
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Prerequisite: 441-101 Introduction to Business

Concepts, classification, significance and impacts of management information system; information system for
business decisions; expert systems; planning and developing information system for organizational management; system-
making process; MIS subsystems such as purchasing, database management system technologies, roles of management on
information system
441-201 mi%’ﬂmsﬂ%’wmnmgyﬁ 3((3)-0-6)

(Human Resource Management)
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Prerequisite: 441-101 Introduction to Business

Fundamental concepts of human resource management; recruitment and selection, performance appraisal,
training and development, compensation and benefits; labor relations; managing human resources in multicultural
situations; Islamic perspective of human resource management; human resource management in small and medium
enterprises; human resource information system
441-202 MiInaIA 3((3)-0-6)

(Marketing)
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Prerequisite: 441-101 Introduction to Business

Basic concepts and functions of marketing; marketing environment; marketing information system and
marketing analysis; consumer behavior; market segmentation; market targeting; market positioning; product management;

pricing; channel of distribution; marketing promotion; digital marketing; social marketing; ethics in marketing; Halal

marketing; marketing in small and medium enterprises
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441203  MsDT 3((3)-0-6)

(Accounting)
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Definition, objectives, significance and ethics of accounting; application of accounting data; accounting
framework; accounting principles and procedures; financial report; cost, quantity and profit concepts for decision-making;
accounting information system
441-204 sﬁiygmaﬂ%uﬁmmﬁaw’m 3((3)-0-6)

(Introduction to Macroeconomics)
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Prerequisite: 441-102 Introduction to Microeconomics

Macroeconomic goals and indicators; national income determination; theories of national income equilibrium;
money market; money demand and money supply; unemployment; inflation and deflation; fiscal and monetary policies in
stabilizing the economy; balance of payments and foreign exchange market
441-205 M3 3((3)-0-6)

(Finance)
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Prerequisite: 441-203 Accounting

Financial goal, function and ethics; analysis of financial statements; financial planning and forecasting;
revolving fund management; capital budget; source of investment funds and capital cost; dividend policy; Islamic finance
system; financial information system
441-206  MIVAMSAUHUNY 3((3)-0-6)

(Operations Management)
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Implementation of mathematical theory and tools for business planning, problem solving and decision making;
analysis for decision making; operating systems; forecasting techniques; systems design; manufacturing planning and

control; quality control and supply chain management; information systems in supply chain management
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441207 NYMINYFINY 3((3)-0-6)

(Business Law)
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Prerequisite: 441-101 Introduction to Business

Business organizations laws; laws relating to business functions; laws relating to financial instruments; ethical
issues in business laws
441-208  MYIVINGHEIND 1 3((3)-0-6)

(Business English 1)
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Introductory English used for business transactions; common business vocabulary and expression through
related business topics; formal English and informal English for communication; basic sentences and idioms used for
business; basic English listening, reading, and writing for business
441209  MYIDINGHEFIND 2 3((3)-0-6)

(Business English IT)
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Prerequisite: 441-208 Business English [

Reading and listening practices in business English; speaking and writing for business transactions; the
meaning of words and idioms used for business run; writing agendas, memos, company short reports, letters on business
affairs; use of words and idioms for communication in offices on defined objectives and critical situations basis; English
for communication and presentation
441-210 wspgNIFRNMBIAUlAuazmIaInule U 3((3)-0-6)

(Deep South Socio-economics and Investment in ASEAN)
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Economic and social structure in Deep South province; roles and significance of international investment;

factors affecting investment decisions; theories of international investment; rate of return; investment risk; characteristics

of entrepreneurs; SWOT analysis; investment opportunity; and investment concept in ASEAN countries
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441221  msamsanulasasunaze1d e 3((3)-0-6)

(Safety Management and Occupational Health)
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Concepts of safety management, occupational health, and environment at the workplace; workers’ mental
health; stress management; risk management for safety and health; safety and occupational health standards; safety and
occupational health laws; safety management information system
441222 m3daaiaamssazmsdsziudny 3((3)-0-6)

(Welfare Management and Social Insurance)
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Concepts, scope and principles of labor welfare in government and private sectors; various types of labor
welfare; organizations supporting labor welfare both in Thailand and overseas; trends of labor welfare and current social
insurance system
441223 msdamsnuuyBdNenauld 3((3)-0-6)

(Deep South Human Capital Management)
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Concepts and theories of human capital management; human capital management process; Deep South human
capital management strategies; trends of human capital management in Deep South province; evaluating human capital
management
441-231  MIIAMSIATIAUM 3((3)-0-6)

(Brand Management)
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Effective brand strategy formulation; brand equity building and management; corporate evaluation through
brand audit methodology; hands-on practice with a "new" brand design
441232 M3TAMIFINVINANA WA VINALDN 3((3)-0-6)

(Small and Medium Enterprises)
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Prerequisite: 441-101 Introduction to Business

Types and characteristics of small and medium enterprises; business start-up process; investment; business
location decision making; organizational and human resource management; accounting and finance; investment and profit
planning; marketing; business and operational planning; problem solving; government support; case studies
441-301  MIVYFUINS 3((3)-0-6)

(Managerial Accounting)
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Prerequisite: 441-203 Accounting

Concepts in managerial accounting; cost accounting; standard costing; cost-volume-profit analysis; full costing
and variable costing; budgeting; accounting information for management planning and control; business analysis for
decision making; responsibility accounting and segment reporting; transfer pricing; activity-based costing concepts
441-302  aDAFIND 3((3)-0-6)

(Business Statistics)
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Concepts of random variables; probability distributions; estimation; hypothesis testing; analysis of variance;
correlation and linear regression analysis; the application of statistical techniques in business management
441-303  MIIAMIFINAUNYATYNTY 3((3)-0-6)

(Community-based Agribusiness Management)
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Concept of agribusiness; importance of community-based agribusiness; agribusiness management process;
agribusiness plan; ethics and corporate social responsibility for community-based agribusiness entrepreneurs; information
system for community-based agribusiness management
441-304 ANUSVAATOUMITINN 3((3)-0-6)

(Corporate Social Responsibility)
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Prerequisite: 441-101 Introduction to Business

Concepts and development of corporate social responsibility, corporate social responsibility management;
cooperation of developed and developing countries with interest groups for sustainable economic growth; CSR and supply
chain management; innovative and proactive prevention and solutions to societal and environmental challenges, LCD
methodology including process analysis and input - output analysis; Islamic corporate social responsibility
441-305 MIMHOINT 3((3)-0-6)

(Taxation)

wanaaitaz i mItauatiensawlszuiaiuging 1aun mEculdyanasisuan midulaing
yana miyadwiin migsnammzuazonsuaani mifiesdnsuimsdutesdududiafy 18ua ad
Tsadounaziian mithgetesd uazmilde SmnmsnInas B asswaniia miganIng MImuIUNY M3
9011518911 fmmmﬂ@h@izwinmﬁ”ﬂmiﬁﬂﬁﬁ%uiaﬁﬁa"lﬂﬁuﬂszmaﬁ"yami FTUVAITUNANNNEDING

Regulations and tax collection methods; national taxes under the Revenue Code including personal income
tax, corporate income tax, value added tax, specific business tax and stamp duties; taxes imposed by the local government
including house and land tax, local development tax, and signboard tax; excise tax; customs duties; tax calculation; tax
information reporting; differences between generally accepted accounting principles and the revenue code; tax
information system
441306 Masamamaneaiien 3((3)-0-6)

(Tourism Management)
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Meaning and significance of tourism management; principles of tourism management; tourism management
process; sustainable tourism management; types of tourism; forms of tourism such as eco tourism, cultural tourism, and
agri tourism; tourism management information system; tourism marketing; ethics in tourism management
441-307 ms%'ﬂmss%qnaqﬂﬁ 3((3)-0-6)

(Strategic Management)
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Prerequisite: 441-101 Introduction to Business

Meaning, significance and characteristics of strategies; types of effective strategies; strategy development
process; effective strategic management for different business circumstances; evaluation; strategic control
441-308  521UBVITINYNIFIND 3((2)-2-5)

(Business Research Methodology)

3183919AUADY: 441-302 TDATIND

uuIfAAuazHaNMTINegINY s2ibeuisate mtuayn misenuuumsite myaiuniesiio ns
<

A A ao ¥ o aa A A A ao
ﬂﬁ?ﬂﬁﬂﬂﬂmﬂ?WLﬂiﬂﬂNﬂ?%ﬂ ﬂ?iiﬂfiﬂﬂlﬂiﬂfﬂﬁﬂ3TJTl"Nﬁﬂﬁ]LWﬂﬁi?%ﬁ@ﬂﬂﬂmWWlﬂiﬁQuﬁ’mﬂ



nangasUTuUTe w.a. 2563 dwsutindnunl 2566 (31 66)

Prerequisite: 441-302 Business Statistics

Concepts and principles of business research; research methodology; problem identification; research design;
research instruments design and construction; assessment of research instruments; the use of statistical analysis software
for assessing research instruments
441-321  MITNUAY assmuazﬁmﬁanﬂ%'wmnimgyé 3((3)-0-6)

(Human Resource Planning, Recruitment and Selection)
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Prerequisite: 441-101 Introduction to Business

Concepts and procedures of human resource planning; manpower analysis; job analysis; job description and
job specification; recruitment methods; selection process; testing and interviews; information system for recruitment and
selection; career management

441-322  MIIAMIANDUUNY 3((3)-0-6)

(Compensation Management)
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Prerequisite: 441-101 Introduction to Business

Factors influencing wages and compensation in business organizations; job analysis; job evaluation; wage
theories; minimum wage; incentive pay; compensation structure; benefits and services; compensation management
software; wage and salary survey; ethical issues in compensation management
441-323  nsdamsHamsifinau 3((3)-0-6)

(Performance Management)
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Prerequisite: 441-101 Introduction to Business

Concepts of performance management; performance management process; performance management and
strategic planning; defining performance and choosing a measurement approach, measuring performance results and
behaviors; gathering performance information; ethical issues in performance appraisal; implementing a performance

management system; managing team performance; performance management and employee development; performance

management skills; reward systems
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441-324 ms%’ﬂmiﬂ%’wmnsugyéizﬁiNllszmﬂ 3((3)-0-6)

(International Human Resource Management)
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Prerequisite: 441-101 Introduction to Business

International human resource management guidelines; organizational structure and culture; staffing and
developing; performance appraisal; offshoring; career development; compensation; health and safety; labor relations;
international human resource information system
441-325  USINUFNRUSUUIDaA N 3((3)-0-6)

(Islamic Labor Relations)
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Concepts and theories of labor relations; concepts of Islamic labor relations; collective bargaining; promoting
labor relations in Islam; trends of labor relations; labor relations strategies
441326 maaeaslueIfNs 3((3)-0-6)

(Organizational Communication)
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Prerequisite: 441-101 Introduction to Business

Characteristics, forms, structures, problems and strategies of organizational communication; personal and
organizational communication behavior; organizational communication models; record writing, interview, reading,
listening and reporting; intranet using; digital communication; organizational structure affecting communication; effective
communication features and models
441-327 PHHNENTINY 3((3)-0-6)

(Labor Law)
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Prerequisite: 441-101 Introduction to Business

Labor protection policy; definitions and significance of labor law; labor standards; the rights and duties of

employers and employees; labor protection law; and labor court
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441-328 AR WAZIYFITUNEIND 3((3)-0-6)
(Leadership and Business Ethics)
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Prerequisite: 441-101 Introduction to Business

Leadership roles, functions and responsibilities; leadership theories; factors affecting leadership behavior; self
and others development; leadership personality traits and ethics; ethics theory and role of social values; importance and
development of responsibilities at the personal, social, and corporate levels; ethical behavior; leadership from Islamic
perspective
441-331  MSAAMSMTAAA 3((3)-0-6)

(Marketing Management)
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Prerequisite: 441-202 Marketing

Marketing activity planning and marketing analysis; marketing information system; marketing strategy
planning; product and price management; distribution channels; integrated marketing communications; marketing control;
keeping market share; targeting and positioning; customer relationship management; special project management;
marketing ethics
441-332  wg@Ansnduilan 3((3)-0-6)

(Consumer Behavior)
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Prerequisite: 441-202 Marketing

Definition; consumer behavior and marketing management; consumer behavior analysis models; factors
affecting consumer decision process; psychological, sociological, anthropological, and economic approaches for
consumer analysis; consumer behavior analysis using software
441-333  MIUIMIFINIAA 3((3)-0-6)

(Halal Business Management)
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Prerequisite: 441-202 Marketing

Meaning, significance of Halal business; roles of Halal products and services businesses in developing
Thailand’s economy; Halal standards (such as Halal food standards,Halal cosmetics standards, Halal food services
standards for tourism); The differences of management between Halal business and other businesses; the ethical aspects of
Halal business
441-334  anududisznoumsuazanuamnsamauInnssu 3((3)-0-6)

(Entrepreneurship and Innovativeness)
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Entrepreneurial characteristics; enterprise initiation process; alternative evaluating for new business; new
enterprise entry law; seeking sources of fund; innovation and opportunities; operation planning; risk management;
application of entrepreneurship concepts for improving the effectiveness of a firm’s operations
441-335  STUUNITAUNAMIN SV YT 3((2)-2-5)

(Accounting Information System)
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Character, structure and means of accounting information systems; principles of making business documents;
analysis principle and accounting information systems design; business standard circuit and financial report; categories of
documents and information related to each circuit; internal control, documents and other related accounting information
441-336 MA@ IAAINANAZMSWIAYERIENNIO TG 3((3)-0-6)

(Digital Marketing and Electronic Commerce)
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Prerequisite: 441-103 Management Information Systems
New media concepts and theory; social media marketing; online marketing innovation; concepts and principles
of electronic commerce; electronic transaction models, structures and strategy; business-to-consumer; information

technology system development for electronic commerce; electronic payment system; security measures; internet

technology for e-commerce development; related laws
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441-337 gInNaALY 3((2)-2-5)
(Dummy Business)
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Concept of dummy business; the prototype of dummy business; develop and validate the prototype of dummy
business; manage the dummy business
441-338 ms%’ﬂnmﬁannﬂs:nauﬁ’ﬁé’%éuazqmswag 3((3)-0-6)

(Hajj and Umrah Performance Management)
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Philosophy, significance, principles, process, preparation and expenditure estimation for Hajj and Umrah
performance; coordination with related divisions in Thailand and Saudi Arabia; coordination and management regarding
two-way travel, food, accommodation, health and Hajj and Umrah performance
441-339 msmsmdaimmagiﬁﬂ 3((3)-0-6)

(Business Negotiations)
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Principles, significance and models of business negotiations, trade negotiations, policy and strategic
negotiations; negotiation planning and techniques; effective negotiation factors; related governmental measures;
negotiation from Islamic perspective
441-400  @vDIANY 6((0)-36-0)

(Co-operative Education)
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Snvazminaudans el I§szaumsainnms TUFiRaui 18suseune

Full-time job training for one semester as a temporary employee in a government sector, private sector, or
private development organization in order to get experience from particular task assignments
441-401  MITIVYNWFIND 3((2)-2-5)

(Business Research)

3183919AUABY: 441-308 3211I8VITITON1IFIND

madentlyinsIve MInunIuITTUNIsy Mmmvuadalslumsite dsznnsuazngualedia ms
iuswsmdeya medinneiteya msldTusunsudiSelifiensTinnsidoya madeunesnuive

Prerequisite: 441-308 Business Research Methodology

Identifying research problem; literature review; identifying research variables; population and sample; data

collection; data analysis; the use of statistical data analysis software; writing a research report



nangasUTuUTe w.a. 2563 dwsutindnwnl 2566 (31 66)

441-402  AUNHINWMIVIMIIEIND 3((2)-2-5)

(Seminar in Business Administration)

FuvumufasumMsusIginwazlzRuEagsne nagniniegine nsdlAnILez UITEN1MS
Uimsgane lueadnsang

Seminar in business administration concepts and business issues; business strategies; case studies and
researches in business administration in organizations
441-403 m‘smmﬁm%ymﬁaﬁqsﬁ% 3((2)-2-5)

(Data Mining for Business)

winmsiugumsimiostoya msldinteaivuuazadadmiunsiumiiosdoya msuaninimd
snmsiuniiedeyn vuneuiiaen Alddmsumsiuniledoya msasaaey n1si3eudaindeya midaduly
wwudulsl msadeanuduiug msuendeyadienssanguieya msidenueansiag insesiledmiunisi
milleatioya matlszgnamsimilosteyalumsiigane

Fundamental of data mining; tools for learning and statistics for data mining; knowledge representation from
data mining; algorithms for data mining; learning evaluation with training data; decision trees; patterns association;
patterns classification; clustering; attribute selection; tools for data mining; application of data mining for business
441-421 s3uvanammé’mw%’wmﬂmgyﬁ 3((2)-2-5)

(Human Resource Information System)

T103iAUADY: 441-201 MITAMINTNENTUYYE

Manms 353 ﬁwmi’dumﬁ'lﬂ1%’1umiﬁmiemﬁ’mw%“wenﬂimgys‘fuuﬂﬁum'saummﬁamsﬁj”ﬂmﬁ
‘1/1ivwsnﬂimgyET?Jﬂﬁﬂyzﬁ'm’mﬁﬁummﬁamii‘fﬂmsm”wmﬂsmgmf

Prerequisite: 441-201 Human Resource Management

Principle and methodology of information system in the concept of human resource management; trend of
information system for managing human resources; develop skills in information system for human resource management
441-422 3mmiuam§mmm 3((2)-2-5)

(Trainer and Coach)

ANAVTAVDIINGINI UL FADUNY UNLINUAZANNTDAAYOU AUTTOUL NMINAUIALOY MFUIHITNT
Aneusu inuzlumsuaue oy lums$udla sinyz lunsaedion msldesounun wanmahanudladou
mAlAMSANOUIH MAlAMIAaUIU MS 1IFNInssuiunuIms msdszidiunamsinousy

Trainer and coach qualifications; roles and responsibilities; competencies; self-development; training
management; presentation skills, listening skills; questioning skills; body language and nonverbal communication;
concept of understanding people; training techniques; coaching techniques; recreational activities; post-training
assessment
441-423  MSUSHIIAMING 3((3)-0-6)

(Talent Management)

HUIAANTIAMIAUNE AUANHUZUAZNYANTTUVDIALNL NITAIGAAUINT NMTAAIABNALING NITQUA
Sorwina il mawannawds mesamawas mawannanzdii menaweie I ludumisnundnues

' = ' 4 = o o ' 99 ¥
HHUIGNUNANUABDLUDILLASNITINHYUDY fﬂi‘lﬂfﬂifﬂﬂﬂﬁﬂulﬂﬂ‘lﬂﬂ‘izﬁmﬁﬁl%
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Overview of talent management; identifying talent and talent behavior, attracting talent, assessing talent, on
boarding talent, developing talent, engaging talent; leadership development and core capabilities as talent manager;
succession planning and retirement; Integrating practices
441-424 fni‘]]%?ﬂiﬂ?1Nﬁﬁ1ﬂﬁﬁ1ﬂﬁluﬂﬂﬁﬂ1i 3((3)-0-6)

(Managing Workplace Diversity)

ﬂ’f]"lllfﬂ’ﬂllﬁfl}"lcli]ﬁ:lﬂ’)ﬁ/ﬂﬂ311114ﬁ1ﬂ‘ﬂﬁ"|811u§]\1f’{ﬂ15 NSNS INLAZOAR ﬂTi%ﬂﬂWiQﬂﬁiiﬂ NAYEAS
1¥founp sinpgms1Fefaunu msduasuanunainnaisluesans mssullenumadendiia misamsve
foaiseumuanuranuaslugiuzdjinau mssamsdedeeumuarurannatelugmzfisrutigmn ms
tamstedesFouduanunanvaslugiuzesdnms

Understanding workplace diversity; stereotypes and biases; breaking down the barriers; verbal communication
skills; non-verbal communication skills; encouraging diversity in the workplace; coping with discrimination; dealing with
diversity complaints as an employee; dealing with diversity complaints as a manager; dealing with diversity complaints as
an organization
441-425  mawannmSnennsuyudiTanagns 3((3)-0-6)

(Strategic Human Resource Development)

wivTaunon: 441-101 andidesduierfugsio

HUIAALATANUFIAYVINMTHAUINSNOINTUY BEFInagns unum nihi nazanuiuRarouves
WnWanminensuyyd nszuumsuazimaiinvesmswanmInensuypdFnagnioullszneudie MmN
nagN3vee3Ans myanszianuuilulumswauminensuysd maiauvdngasmsinousy masuiiums
Anowsu nsfinousulaelddesidnnseding m3tsziiunamImsiannIwensuyed tagmsussedn

Prerequisite: 441-101 Introduction to Business

Concepts and significance of strategic human resource development; roles, duties and responsibilities of
human resource development professional; human resource development process and techniques including analysis of
organizational strategy, human resource development needs analysis, development of training program, implementation of
training, electronic training, evaluating human resource development programs, and career management
441-426  MIWAUIDIAMS 3((3)-0-6)

(Organization Development)

HuIRNNRAMEITUNENMI VTS uFawgAnssumand uuafauaznguflumswaiesd ns ms
naund A iRy TadauyanavesdBniuiaglszaeiuetesinms nsaduiinauiie Uszdninanas
Usz@niamuesesdns manldoundavesesdnis nszuaumsianessng msdszifiumamsian szuy
nseumAie NI HAL8IFM3 Tyvuazgilasinlumsiamiedms n

Behavior science management concepts; organization development concepts and theories; combination of
personal growth and organization objectives; team building for organizational efficiency and effectiveness; organizational
change; organizational development process; organizational development assessment; information system for organization
development; Thai organization development problems and obstacles
441-431  MIANIPAMHNIINMITLINS 3((3)-0-6)

(Service Industry Management)
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Characteristics of service industry; meaning, significance, and types of service businesses; roles of service
industry; marketing strategy and customer behavior, business planning and development, finance and accounting,
technology, and human resource management for the service industry; business operations under service industry
441-432  M3damIgInsznNaszma 3((3)-0-6)

(International Business Management)

SwivTaiunon: 441-101 anudidesduiertugsio

MITaMIgIneIzriszma Amstamsuazauiugsneszinalszmainglsyasd nagns nguue
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Prerequisite: 441-101 Introduction to Business

International business operations and management: objectives, strategies, related laws, regulations and
conventions, development and improvement of management policies in accordance with their social environments, modes
of international business entry, international finance functions, international marketing and international human resource
management; comparative management and international business policies
441-433  UNUEID 3(2)-2-5)

(Business Plan)

F1IBNTIAVADU: 441-202 NIAAIA
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Prerequisite: 441-202 Marketing

Significance of business plan; principles of business plans for investment and financial support; goal and
policy specification; budgeting; forecasting; business situation analysis in marketing, finance, production and human
resources; relationships among factors; development of decision making support models; reporting; business planning
methodology: vision, mission, objectives, external and internal factors of business environment, strategy making,
implementation through budgets and control
441-434  HANMSIAMSUMIDEAIN 3((3)-0-6)

(Principle of Islamic Management)

a v o 1 Y d’l ¥ A @ a
FWITINAUNDU: 441-101 ANUILUDIAULNYINUFIND
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Prerequisite: 441-101 Introduction to Business
Meaning, significance and functions of management in Islam; principles and scope of Islamic management;
various levels of Islamic managerial skills; public and private management in Islam; case studies comparing Islamic
management with modern management; practical Islamic management
441-435 naqwﬁmiﬂmﬂmmsmma 3((3)-0-6)
(Halal Food Marketing Strategy)
TP NTIAVNOU: 441-202 MIAAA
AWMLY ANUEIRD LAZUNLINYBIYARINATIND I AR Ms il semeaziaduadesela
“luﬁ”w*ffﬂmmmumﬂ“lé’f HINITFIUDIMITIIA1a ﬂ%uﬁ@uﬂ?iﬂlﬂ!ﬂ%ﬂﬁﬂlﬂﬂﬂ'lﬂ'ﬁE’l"lﬁﬂﬁ ﬂmﬂuamﬂ%wmauuma@
Tal Anuuand TR amae s aaduamne s 1l nagnsmsaandmsvesaaa
Prerequisite: 441-202 Marketing
Meaning, significance and role of the halal food industry in developing the country and increasing income in
the Southernmost provinces of Thailand; halal food standards, halal certification process; package labeling and logo;

differences between halal food markets and other food markets; halal food marketing strategies
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