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1. mnanednania 24 ¥HEAA

aseifasuAnmiah) 18 weha

2132 GE1 myazmsaoas 4 vUEin

417-100G1  2w19Inguile-ya 2((2)-0-4)
English Listening and Speaking

417-101G1  ME1DINYHOIU-YU 2((2)-0-4)
English Reading and Writing

GE2 MINainNanNung mMsnamanisnzuazaiay 4  TUwHn

MIAATINIINZUAZANAY 2 WUEn

117201G24 Mmsldm$wennsasaumaionsandulalunmsamu 2((2)-0-4)
Information Use for Investment Decisions
MIAAFITZUY 2 rivgna

117-101G2B m3naazmsaadule 2((2)-0-4)
Thinking and Decision Making

GE3 m3fasuudiszneums 2 wiaha

117-202G3 Anlsznounis 2((2)-0-4)
Entrepreneurial Thinking

GE4 mslimalulagadna 2 rivena

117-203G4 wa lu laguazasaumaludanuaana 2((2)-0-4)
Technology and Information in Digital Society

GES5 quaIzedns I 2 wena

264-101G5 MINHUIANININLUHIAY 2((2)-0-4)
Human Potential Development

GE6 3nans1saiazmanannigai 2 wEna

117-105G6 msfiannfididusulsyussugianeriios 2((2)-0-4)

Sustainable Development and Sufficient Economy Philosophy
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724-106G7 Wianssuaa lansouiomswannngagu 2((2)-0-4)

Fighting Climate Change with Innovation for SDGs

asziaenanyng 6  wuwnn
GES UMM 2 vivene
411-102G8 7Mu1' N8 gen Z gen ed 2((2)-0-4)

Thai gen Z gen Ed
GES 1900 4 Hade

raenanEIrIAe i
[ 9 4
125-131G8 NUIANUTTTUTAINATIA 2((2)-0-4)
Creative Cultural Capital
v 9 4
125-162G8 HADNITTUFTTNFTIA 2((2)-0-4)
Creative Craft
437-161G8 huvseuInanuANNTUHATO UADTIAY 2((2)-0-4)
Leadership for Future and Social Responsibility
I A @ o Ad A
196-161G8 ﬂﬁl‘ﬂuwaLilfN‘U@QG]ﬂJ“D'uTﬁf‘lﬂ‘Uf‘I']ﬁWﬁll‘LﬂVlfNﬂu 2((2)-0-4)
Global Citizenship and SDGs Awareness
871-131G8  msiansgInvAsniaae ]y 2((2)-0-4)
Modern Digital Business Management

Jd A 4 a 4
870-142G8 ADUMNUANILDIADT LA @uwuagaugmas 2((2)-0-4)

Content Creators and Influencers

a "y 1 ] a
2. KNIV UNANIE Yaisiean 91 HUIIWNA
2.1 NEMITITIAUIIN 60 WUINA
) 9 [
441-101 mmgﬂu@ﬂ‘53ﬂaummagmmmmmmmmmiu 3((3)-0-6)

Entrepreneurship and Innovativeness

441-102 HUIAAUAZMTOOALLUDIAMT 3((3)-0-6)
Concepts and Organizational Design

441-103 mﬁﬁimiwqaﬂiimmgi’muﬁﬁnmﬁmi 3((3)-0-6)
Behavioral Management and Organizational Culture

441-104 MANVIYFITUNNFININUMIUPTA Y 3((3)-0-6)

Principles of Business Ethics and Operation
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441-105 szuumsﬁummﬁamﬁﬂms 3((2)-2-5)
Management Information Systems

441-106 mygmm%ﬂm‘i’ﬂﬂﬁgiﬁ% 3((3)-0-6)
Business and Managerial Economics

441201 MsIANINTNNTUYBE 3((3)-0-6)
Human Resource Management

441202 UIANTIUNNMITYY 3((3)-0-6)
Accounting Innovation

441-203 WiansIuNIMIaaIadelvl 3((3)-0-6)
Innovation in Modern Marketing

441204 msaaTzvveyauazmsdaaulaniegsng 3((2)-2-5)
Data Analysis and Business Decision Making

441-205 ﬂ']S‘IJQ’i?i"IiﬂTHJLé’ﬂ\illﬁgﬂﬁﬂi?%ﬁﬂUﬂTﬂiu 3((3)-0-6)
Risk Management and Internal Audit

441-206 ‘Ll’ilﬂﬂiilJ‘VINﬂ']ﬁﬁullﬁgﬂﬁﬁﬂnu 3((3)-0-6)
Financial Innovation and Investment

441207 13eailomsTanziuazud lvdaymnagsne 3((3)-0-6)
Business Analysis and Problem-Solving Tools

441-208 MITAMIANUTURATOUADFIAULAZNMTHAUIDE10TDU 3((3)-0-6)
Social Responsibility Management and Sustainable Development

441209 msiagihedns 3((3)-0-6)
Organizational Leader Development

441-301 ui’@m‘i‘imnmiﬁmﬁem‘aﬁmmmﬁmi 3((3)-0-6)
Business Innovation for Organizational Development

441-302 33901azMIINTIZHTOYANIIEITN 3((2)-2-5)
Business Research Methods and Data Analysis

441-400 AVNIANHN 9(0-54-0)
Co-operative Education

2.2 33 u9nN5IANINSNENNINYYE
- I ueniieny 15 Wi

441-221 mif{fﬂmimmeﬁ’mg?fmagmmﬁ'"lfuﬂtym 3((3)-0-6)

Conflict Management and Problem Solving
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441222 MIMNURUNSNONTUYEGgRaIa 3((3)-0-6)

Human Resource Planning Moving Toward the Digital Era

441-223 NYUNIYUITINY 3((3)-0-6)
Labor Law
441-224 'wuuaﬁﬁumﬁﬁmw%’wmﬂiwyﬁ 3((2)-2-5)

Human Resource Information System
441-321 STUUMTUITHISHAU 3((3)-0-6)

Performance Management

a =) |} a
o3 ) 4 [GLEIG]] 16 #HUIEINA
A ] a A U . o ! dw
189N 3 HUIENA INNYUNITIANITIIU (Managing Work) aane Ui
a g Y 9 o J
441-231 MIAATIZTHVDYAAUNTNIINTUYBY 3((2)-2-5)
Human Resource Analytics
o 9 o JY Aaa o
441-232 miuuﬁuaﬁumq"a‘mwmﬂimgyﬂmamﬂiuiaaﬂwa 3((2)-2-5)
Digital Technology in Human Resources Presentations

441233 Vaanszdng lumssamsninensuyud 3((2)-2-5)

Artificial Intelligence in Human Resource Management

Haz1den 6 HILNA INNGNMIVANITEIAMS (Managing Organization) Famelali

441-331 M300NUULUAADUUNUY T 3((3)-0-6)
Incentive Design

441-332 RagnimsuImIaiaams 3((3)-0-6)
Strategies for Welfare Management

441-333 msadlszaumsalfaunminay 3((3)-0-6)
Building a Better Employee Experience

441-334 ﬂaq‘nﬁmifﬁ’@mimmwmﬂwmﬂﬁ'mﬁwmmmgm‘f 3((3)-0-6)

Strategies for Managing Human Resource Diversity

Haz1aen 3 HiEha 2INNGNMIVANMIMIAVIA (Managing Growth) Asae i
Y [ J v I Y 1 a
441-335 AnninensuyrdnumauudIugine 3((3)-0-6)
Human Resource Business Partner
a kY 9 =) Y
441-336 MIVIMIANUAIHIN U ITNLATANANVAINITOGA 3((3)-0-6)

Career and Talent Management
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441-337 Mg anuluessamaioiunanan 3((3)-0-6)

Team Building in Organizations to Increase Productivity)

taziden 1 ¥AITININAGUFAINNAIFIUINTNMIIAMINTNENNTUYE 119U 4 HaIIEDA
Taoidenanyaisde l1il

441-341 YA MIATTHIAZAADONYARINT 4((2)-4-6)
Module: Employee Recruitment and Selection

441342 FAIF MIVIWITAIADLUNY 4((2)-4-6)
Module: Compensation Management

441-343 e winauduiug 4((2)-4-6)
Module: Employee Relations

441-344 3% MaWaMINeInTuYEaFInagns 4((2)-4-6)

Module: Strategic Human Resource Development

2.3 v uenmaudilsznoums
- JpeAUen 15  vieda
4 a A o Ad A
441-251 NAYNTHINUWDNITNAIUINGIGU 3((3)-0-6)
Business Strategies for Sustainable Development
a d' a dl o A
441-252 LLNuﬁiﬂmW@ﬂﬁm‘UI@]‘ﬂﬂ\‘]ﬂu 3((3)-0-6)
Business Plan for Sustainable Growth
441253 mslntyanlszavgedaduloniegsn 3((2)-2-5)
Application of Artificial Intelligence for Business Decision Making
441254 NYUINEFIND 3((3)-0-6)
Business Law
441-351 M3danazilszneugsng 3((2)-2-5)

Business Establishment and Operation

- 3% uaanen 16  ¥UEIA
@00 3 HHILNA INNFNMIIANINU (Managing Work) fanie 113
[ a [ 4 a 9 =
441-261 MsHAINAANMMLAzUSNsAeMA Tu 1ad 3((2)-2-5)
Product and Service Development by Technology
441262 msamaavadmMsuszneums 3((2)-2-5)

Digital Marketing for Entrepreneurs
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441263 mseonuuDuazviauelwamFudmSudlszneums 3((2)-2-5)

Application Design and Development for Entrepreneurs

iaziden 3 HiIENA 91ANGUMIIANIPIAMS (Managing Organization) Asne 11H
441-361 MIVIMIASIAUM 3((2)-2-5)
Warehouse Management
441-362 MIIAMIHN gL 3((3)-0-6)
Supply Chain Management
a s a Y Aa A o < a
441-363 MINATIERNOANTTVALT InANoANUFUTINIFIND 3((3)-0-6)

Consumer Behavior Analysis for Business Success

uaz1aen 6 Hideaha 2INNGUMIVANMIMIIADIA (Managing Growth) Fanellit

441-364 miﬁmm‘giﬁwwmﬂmmamaﬁ’mmﬁﬁ"&ﬁu 3((3)-0-6)
Business Development Aligned with Sustainable Development Goals

441-365 M3IANMINILINGATUFIND 3((3)-0-6)
Business Crisis Management

441-366 ﬂaqmﬁﬂwiawqggwuﬂwﬁu,ﬁammmgémmmiﬁﬂ 3((3)-0-6)
Strategies for Tax Planning to Reduce Business Risk

441-367 mﬁ@ma‘g‘iﬁwmmaNuawumsiamﬁaﬂ’s1m§a§u 3((3)-0-6)

Small and Medium Business Management for Sustainability

Haziaen 1 4A3¥1NNGNYAITIFINT 109 119U 4 HilEda
Taeidenanyaisde 11il

441-371 94AIN ﬂﬁ{i’ﬂﬂﬁtjiﬁwi@uﬁmuaszmJ 4((2)-4-6)
Module: Tourism and Hospitality Management

441-372 A MIIANTFINVIEHINYsZMA 4((2)-4-6)
Module: International Business Management

441-373 g2 Mssamsginaaan 4((2)-4-6)
Module: Retail Business Management

441-374 ¥R MIIANTFINVSIAA 4((1)-6-5)

Module: Halal Business Management
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uwumiﬁnymaaﬂﬂé’ngm
i1
= a
MAMSANEIN 1
o 1 a = Aa oA =< Y
NUIKUIIAN (NOBY - UPITA — AnvIAIEAL)

417-100G1  7u18INYHIe-1A 2((2)-0-4)
English Listening and Speaking

117-101G2B  misaauazmsaadula 2((2)-0-4)
Thinking and Decision Making

117-202G3  Aaldsznouns 2((2)-0-4)
(Entrepreneurial Thinking)

117-203G4  waluladuazasaumaludinuania 2((2)-0-4)
Technology and Information in Digital Society

117-105G6  mswanngwgunulsyayuasugnaneiiog 2((2)-0-4)
Sustainable Development and Sufficient Economy Philosophy

A a a
GES8 1a9n3%19 1 2((2)-0-4)
I Y o

441-101 anuitluglszneumstazANUEITONIIUIANTTY 3((3)-0-6)
Entrepreneurship and Innovativeness

441-102 HUIAALAZNTOONUVUDIANT 3((3)-0-6)
Concepts and Organizational Design

441-103 ﬂmﬁ'miwqaﬂﬁmmﬁmuﬁﬁumﬁmi 3((3)-0-6)

Behavioral Management and Organizational Culture

33U 21 HUIEDA

= =
MAMIANHYIN 2

wa =K

Tuniena (Mo - U4 - Anpinieaued)
724-10667  wianssvaalandeuimiamnannngasy 2((2)-0-4)

Fighting Climate Change with Innovation for SDGs

411-102G8 M 'lng gen Z gen ed 2((2)-0-4)
Thai gen Z gen Ed
417-101G1  MH1BINHHO -1 2((2)-0-4)

English Reading and Writing
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117201G24  msldmsmennsamsaumeniomsdadulolumsasu 2((2)-0-4)
Information Use for Investment Decisions

264-101G5  MINANANININLHIAY 2((2)-0-4)
Human Potential Development

GES ion3mfi 2 2((2)-0-4)

441-104 NANIIIFITUNNFININUM PRI 3((3)-0-6)
Principles of Business Ethics and Operation

441-105 §$1J°]Jﬁ1iﬁummﬁﬁ]ﬂ'lii]wﬂﬂﬁ 3((2)-2-5)
Management Information Systems

441-106 ATHIANAATNITIANITFIN 3((3)-0-6)
Business and Managerial Economics

s 21 HuEnA

= =
MANIANEIN 1

wa K

fuIuniena (Mo - UH1a - Aneidieauios
441-201 MITAMINTWNTUYHE 3((3)-0-6)
Human Resource Management
441-202 UIANTIUN NI LY 3((3)-0-6)
Accounting Innovation
441-203 winnssunemsaaadue v 3((3)-0-6)
Innovation in Modern Marketing
v

441-204 mﬁmﬂzmey’auagmiﬁﬂ%u%mmiﬁ% 3((2)-2-5)

Data Analysis and Business Decision Making

HNIAIVIVIAVIBN 6 HIERA
G115 UIvuenmsIAmInFnensuyve
441-221 mii‘f@mimmsﬁ”ﬂl,u,ﬁ’mazmmﬁ"lmﬂaulm 3((3)-0-6)
Conflict Management and Problem Solving
441-222 MIMNUAUNT NN TUYBIFyAATNA 3((3)-0-6)

Human Resource Planning Moving Toward the Digital Era
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amsvIvuenmuiludi/sznouns
J a A 9 Ad A
441-251 NAYNTHINUNWDNITWAIUINGIYU 3((3)-0-6)
Business Strategies for Sustainable Development)
a A’ a d‘ U A
441-252 uwu‘giﬂmwamimﬂwawu 3((3)-0-6)

Business Plan for Sustainable Growth

HUIAIYUALNION 3 HEnA
dm5uIvuenmssamsnSwennsuyve
(@9021NNQUNITIANITIU (Managing Work) $112U 3 Hildona
o v A I b4
amsuIvuenmailudisenounis

1@9NINNENUNITIANITIU (Managing Work) $1UIU 3 WiI8NA

s 21 HUENA

= =
MANIANHIN 2

wa K

fuuniena (Mo - UHa — Anwidieaued)

441-205 ﬂ?ﬁ‘U%?ﬂiﬂUWNL‘%ﬂQLmZﬂ']i@li'Ji]ﬁ’f)‘]Jﬂ']fJGll‘l 3((3)-0-6)
Risk Management and Internal Audit

441-206 ui’@]ﬂssumamiﬁuuazmiamu 3((3)-0-6)
Financial Innovation and Investment

441-207 wseailemsTianziuasud ludymniagsne 3((3)-0-6)
Business Analysis and Problem-Solving Tools

441-208 MItamsnnuuAnre A AN NI HAL19819698Y 3((3)-0-6)
Social Responsibility Management and Sustainable Development

441-209 MINALIFeIANI 3((3)-0-6)
Organizational Leader Development

HUIAIBVITIAVDN 6 vivEha

o %4 % % d
Z’n?’i?lﬁ?ﬂ!@ﬂﬁ75i)ﬂﬂ757)5WE’nﬂ53J1;!HE’l

441-223 ﬂ%]ﬁ‘ll"lﬂl!ﬁ\i\ﬂu 3((3)-0-6)
Labor Law
441-224 SLUVATAUNAMUNTHONTUYHE 3((2)-2-5)

Human Resource Information System
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amsvIvuenmuiludi/sznouns

441253m3 15 Ty szhugiedndulanmagsne 3((2)-2-5)
Application of Artificial Intelligence for Business Decision Making

441-254 NOHIYFIND 3((3)-0-6)

Business Law

I 21 HUIENA

= =
MAMIANEIN 1

wa =K

TIuniena (Mo - UR1A - Anyidieaues)

Y] a 4 o 4
441-301 WIANTIUNNEINUNOMTHAUI0IANT 3((3)-0-6)
Business Innovation for Organizational Development
AaAa o a d Y a
441-302 FIYUATATAATILHUDYANFIND 3((2)-2-5)
Business Research Methods and Data Analysis
KNI ITIAVIBN 3 vivEnn
dmsuIvnenmssamsnSwennsuyue
441-321 FEUUMIVIMITHANUY 3((3)-0-6)
Performance Management
o v A & b4
amsvIvnenmuiudi/sznoums
9
441-351 M3danaazlsznougIng 3((2)-2-5)
Business Establishment and Operation
HIIAIFUALNEN 9 iR
tim%’u%nanmsé’mmsn%’wmmwyyé
1 [ 4 o [ a
1@9NINNENNITIANITOIANS (Managing Organization) S1UIU 6 HUIGNA
1@9n91NNQUNITIANITNTIAL IR (Managing Growth) 142U 3 HEAA
o v A & b4
amsvIvnenmuiudi/sznoums

1 o 4 o ] a
1@9NIINNGNNITIANITOIANS (Managing Organization) S1UIU 3 HUIBNA

1@9091NNQUNITIANITNTIAL IR (Managing Growth) 14U 6 HUEAA

s 18 HUIENA
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mamsanei 2 @nliaanuass o asuilsznauns)
TIuniena (Mo - UR1A - Anyidieaues)

NNITURIIZIDN 4 HUIhA
dm5uIvuenmssamsnSwennsuyve
1@en 1 YAIT1NNNANYAIFNNATTIVINFNANITAMININeNTUYLET
o v A & 74
amsuIvuenmailudisenouns
1200 1 YAIWNINNIUYAIFIFINITIAD

) a
33U 4 HEnn
WUBIMG  @enten 1 §A39iE euuuumMsAnEUTYysanmsmsiseunumshau o aouilszneums

MAMSANET 1
TIuniena (Mo - UR1A - Anydoaue)
441-400 ANNIANYN 9(0-54-0)
Co-operative Education

) a
RIPEY) 9 HUEYNA

—
MAMSANYIT 2
TIuniena (Mo - UR1a - Anydoaues)

D.

@onas 199 1 3 WU

A ==Y d‘ ] a

Bonad 1959 2 3 WU
33U 6  WuwnA

o =K A = [ Io U 7 o Y Y a Ao
nuneme UnanRlinamsGeunpsingdniunausinimvua Idsawnanssunita lasanus
WIBUNIINGNAY
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ONE15 2-3
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GE1 ﬂ1‘H1!!ﬁ$ﬂ]i§'i’)ﬁ1i
417-100G1  M¥1BInguIs-1a 2((2)-0-4)
English Listening and Speaking
4’ v o v =S d’ 4
ﬂ"l'iﬁ\iLW’E)%‘]JGlﬁ]ﬂ’Nllﬁ'"lﬂfgllﬁ%i']ﬂam{’]ﬂﬂsll@uiﬂﬂ ﬂ"liﬁ”lJ'Vl‘Ll”IﬂTHWfZNﬂi]Eclu
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Practice of listening for main ideas and details; English conversation in daily life; storytelling in

context

417-101G1  M¥SINGHIU-1Ter1s 2((2)-0-4)
English Reading and Writing
=2 o w = A A == A A 9
ﬂ?ﬁdﬂﬂﬂiﬂﬂ'ﬂﬂﬁ?ﬂifglmg318ﬁ$!ﬂﬂﬂﬂlﬂ\‘]ﬁ\ﬁ’l@1u ﬂTiNﬂﬁ?ﬂﬂ')ﬁJﬂTﬂﬁ\?ﬂ@?H ﬂ”lisl,“b'
mansitag lennsel lumseuuazMsRsunE16ang Y
Practice of finding the main idea and details of a text; making a summary of a text;

vocabulary and grammar in reading and writing English texts

GE2 MSHatnNANNAA (MIAABINTINZHaZAAAY)
Y 4' W A
117-201G2A mslFansaumeamamsaiaaulalumsaany 2((2)-0-4)
Information Use for Investment Decisions
o W a 4 4 v A
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Uy
Importance, analysis and use of information for investment decisions; returns, risks, and

fundamental principles in various types of investment; systematic financial planning
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GE2 MSAatNANNAA (MIAATBITTU)
117-101G2B msnauazmsanaule 2((2)-0-4)
Thinking and Decision Making
WANMSHALATZUIUMIARYBINYBE MIAMTIAT9ETIA MIAATIZHToYALAZ AT
assnmanitaymilfvgna nszuaunsdaduls nszurumsualamianug msdszynd l5inye
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Principles and processes of thinking; creative thinking; data and information analysis; logic
and reasoning; decision making process, search of knowledge; application of thinking skills to

understanding changes in social and environmental systems as well as to solving everyday life problems

GE3 msfasuudszneums
117-202G3 fAalsznoums 2((2)-0-4)
Entrepreneurial Thinking
a ) a ¢ Yy Ad 4 o =
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Entrepreneurial mindset; analysis of the environment associated with changes in economy
and society; entrepreneurial process planning; financial and investment planning; determining balanced
and sustainable business models

U

GE4 m3l¥malulagaana
117-203G4 malulaguazansaumaluanNadIna 2((2)-0-4)
Information Technology in Digital Society
madenlsasesio msldmaluladdssiuarsaumeanazidonldarsaumealu
Y o W o Yy 9y a =
sz iunazmshauldedngndes gnngrunenazasesssy (mana TuTadgaisaume)
Tool selection; use of technology for information assessment; using information in daily life

and at work in a proper, legal, and ethical manner
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GES5 quIzednsIu
264-101G5 MISWANFNSMNUTIINY 2((2)-0-4)

Human Potential Development
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Principles and concepts of self-awareness according to philosophy; religion and psychology;
self-analysis for the discovery of individual potential; analysis of life assets; meaningful life goals; stress
management; body and mind for self-care and personal improvement; positive change; adjustment; holistic

health planning in accordance with one's own context
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Sustainable Development and Sufficient Economy Philosophy
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ﬁhe

Meaning, principles, concepts and importance of sustainable development goals; Bio-
Circular-Green Economy Model; King Bhumibol’s the philosophy of sufficiency economy; analyzing and
applying principles and concepts at the personal, organizational, or community levels for sustainable

development

GE7 msdSumlvinnunainvedlan
724-106G7 WiAnssuanlan3euiien sWanNNE ey 2((2)-0-4)
Fighting Climate Change with Innovation for SDGs
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The environment around us; situations of global dynamics change and their impact; green
innovation; technology and innovations for mitigating global warming; sustainable development; choosing
and designing environmentally friendly products; creating added-value products from waste materials;
clean energy and its management; related laws and regulations; awareness and understanding of

environmental changes

GES MU
411-102G8 M¥11ne gen Z gen Ed 2((2)-0-4)

Thai gen Z gen Ed

sinpemsldmpuazmsitons M wa 81w wazdow wazmainu 'l 144s: Toada
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Language and communication skills: listening, speaking, reading and writing; applying

language skills in the context of intercultural communication

GES 1300
125-131G8 uu%’muﬁssua%'nmﬁﬁ 2((2)-0-4)
Creative Cultural Capital
AUHNIBVINUTAUTITU LUIRANUIAUEITY NUIausITuvesdlsznouns N3
Uszgnaldina TuTadsunuiausssu nuiausssuduanudby
Meaning of cultural capital; cultural capital concepts; cultural capital for entrepreneurs;

applying technology to cultural capital; cultural capital for sustainability

125-162G8 ¥inanssuadieassn 2((2)-0-4)

Creative Craft
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Thinking and using basic skills for creating local handicrafts; producing creative works from

basic wisdom that leads to sustainable local wisdom
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196-161G8 nmﬂuwmﬁawm‘ymuianﬁumﬁﬁmmﬁmﬁu 2((2)-0-4)
Global Citizenship and SDGs Awareness
v Y o d' o A an [ 1 A d’ o d' o A
mimzwuﬂgmmiwmummﬂuiummmmn AIMUIIVUBDINDNITNANUINGITU I

<3 A [ A [
L’]JuWﬁlll’fNIaﬂ L!ﬁ$ﬂ'liiﬂqilﬁ’f]ﬂ'lilﬂﬁEluL!’]JﬁQVI’NﬁQﬂlI"U’ENIaﬂ

nangasfalmansiaie avImndinnIneaziyeIe vangasiliuilge we. 2568



O —
n - - - = - - - NOVUSKISTEINISUaISe
AUDNISFANUT UKIDN8IasdavvaluAsuns Sngvadaant l g b ot
Us=91Un1sAnun 2568 N

SDGs awareness in social context; collaboration for sustainable development; global

citizenship and awareness of global social changes

437-161G8 {1 nANNUANNSURATOADTIAN 2((2)-0-4)

Leadership for Future and Social Responsibility
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Concepts of sustainable development; principles of future leaders; the role of individuals in a

democratic society; self-awareness; discipline; peaceful coexistence and social responsibility; voluntary

community work; culture and the environment

a C U

871-131G8 Msdanisgnoadaae] v 2((2)-0-4)
Modern Digital Business Management
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Business models and modern business management; digital technology-based business
management; digital technology application; modern consumer behavior patterns; social media marketing;
online business platforms and tools, practice of creating a digital business model; customer relationship

management; digital business laws and regulations

d d d
870-142G8 ARMIMUANIIRINGS taz dUIaR DS 2((2)-0-4)
Content Creators and Influencers
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Definition and concepts of content creators and influencers; analysis of current new media
communication trends; communicating with target groups; application of digital technology to content
creation; basic storytelling techniques; basic media production techniques through various platforms;

online media channels; laws and ethics in digital technology utilization

HUIAIBUDINE
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441-101 mmsﬂm}fﬂsznenmsuaxmmmmmmau’iﬂnssu 3((3)-0-6)
Entrepreneurship and Innovativeness
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Business startup and operation; opportunity identification; resource management capabilities;
technology and innovation capabilities; innovation creation and management within the organization;
competitive advantage acquisition in business; technology and innovation integration into the
organization’s strategy; and analysis of organizational adaptability to environmental changes
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Y
2 o @ 4
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3. lemmmumm;sﬂmemumﬂsiwumﬂﬁﬂumﬂmi
Students are able to
1. Identify the steps of the innovation development process within the organization

2. Explain strategic thinking to create innovations that meet market needs

3. Provide opinions on the form of innovations implemented in the organization
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441-102 uuaﬁmmzmsaemmumﬁms 3((3)-0-6)

Concepts and Organizational Design

o

a A A 9 [ 4 Y 4 9
HUINANHHY NINGIVBINUNITBDNUVUBIANTT Tns9d51909AN1S gﬂuﬂuazegﬂuﬂ 1P

v
a v o

ﬂﬂﬂllﬂﬂ@\iﬁﬂWi ﬂﬂﬂjﬂﬂﬂWﬂﬂl@\i@\iﬁ’ﬂﬁ wﬁﬁﬁémmuazﬁm%wa NIZUIUMITININGTINT d18N1T

VAV YN msraazmanlaeunlatesing

Theoretical concepts related to organizational design; formal and informal organizational
structures; organizational design; organizational goals; roles, authority and influence; decision-making
processes; chain of command; organizational development and change
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Students are able to

[am—

Explain the theoretical concepts related to organizational design

2. Compare the differences between formal and informal organizations

(98]

Identify the authorities and responsibilities according to the chain of command

4. Analyze and restructure the organizational structure which is selected as a case study
appropriately

5. Consider the principles of ethics in the data collection process for organizational

diagnosis and design

[y d

441-103 ms‘u’%mswqﬁnﬁmmmmuﬁﬁmaﬂmi 3((3)-0-6)

Behavioral Management and Organizational Culture
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Principles and practices of behavioral management within the context of organizational
culture; individual behavior studies, group dynamics analysis, and organizational structure’s influence on
work environments and outcomes; fostering and maintaining positive organizational cultures,
organizational change management, and organizational effectiveness enhancement through strategic
behavioral interventions
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Students are able to
1. Explain key concepts and theories related to behavioral management and organizational
culture
2. Analyze the influence of organizational culture on employee behavior and organizational
performance
3. Evaluate different leadership styles and their impact on organizational culture
4. Develop strategies for effective communication and conflict resolution within
organizational context
5. Propose the guidelines for the establishment of cooperation between groups in the
organization to support the implementation of behavioral changes in accordance with organizational

culture

441-104  WANIBFIINMIFININUMIU AN 3((3)-0-6)
Principles of Business Ethics and Operation
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Theories and concepts related to business ethics; the importance of business ethics; ethical
principles and business responsibilities within organizational context; communication of ethical principles
into practice; and adherence to ethical standards in organizations
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Students are able to

—_

. Explain the business ethical principles

2. Show concern for and adhere to the organization's business ethics

3. Illustrate an organization's practice of adhering to business ethics
4. Identify human resource management practices in line with professional standards
441-105 STV TAUNANONMIIANS 3((2)-2-5)

Management Information Systems
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Concepts, types, importance and impact of information systems for business management;
components of information system; internet and wireless connectivity system; information system analysis
and design; database management; information system for management; decision support system; expert
system and artificial intelligence; integration of information technology with business processes and
government agencies; use of technology in the workplace; use of cloud programs and services for business
analysis; data security; laws and ethics in information system usage
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Students are able to

1. Utilize digital technology in alignment with business operations within the organization

2. Recognize the importance of information technology for business operations and problem

solving
3. Realize the significance of cybersecurity, laws and ethics in information system usage
4. Use applications in human resource management tasks
5. Use information technology for business operations and decision making
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Business and Managerial Economics
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Economic concepts such as demand, supply, product pricing, market structure, national
income, inflation, deflation, and government economic policies in analyzing the business environment for
planning and decision-making in solving business problems
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Students are able to

1. Explain basic economic principles such as demand, supply, price elasticity, and market

structure

2. Analyze the impact of monetary policy, finance and government regulations, inflation,

deflation on business decisions

3. Apply economic tools to solve business problems and operations
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Human Resource Management
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Concepts related to human resource management; human resource management activities
including human resource planning, recruitment and selection, performance evaluation, training and
development, compensation management, and labor relations, and human resource management
information systems
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Students are able to

1. Describe the concept of human resource management

2. Explain the processes of human resource management

3. Exemplify human resource management practices based on the scenarios provided
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Accounting Innovation
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Principles of accounting and financial reporting; utilization of accounting information and
accounting innovation; cost-volume-profit analysis for decision making
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Students are able to

1. Prepare financial accounts and reports

2. Explain innovations in accounting

3. Calculate the cost, volume and profit of products

4. Identify accounting innovations that are important to the establishment planning and

business operations
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Innovation in Modern Marketing
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Knowledge of new concepts and technology in marketing; marketing process innovation;
development of innovation-focused marketing strategies; big data analytics in marketing; personalized
marketing; social media marketing; participatory marketing; content marketing; experiential marketing;
application of artificial intelligence and internet of things (IOT) to gain competitive advantages;
measurement of contemporary marketing effectiveness
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Students are able to

1. Differentiate types of contemporary marketing innovations in alignment with the selected
business case study

2. Explain the steps involved in big data analytics to enhance contemporary marketing for

the business
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3. Identify modern marketing innovation in alignment with the business environment of the
selected case study

4. Discuss the importance of contemporary marketing innovations for business growth
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Data Analysis and Business Decision Making
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Data analysis techniques and their applications in business decision-making; statistical and
analytical tools, including descriptive statistics, inferential statistics and regression analysis, with an
emphasis on using data to solve business problems, optimize processes, and drive organizational success
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Students are able to

1. Apply fundamental concepts and techniques of data analysis

2. Collect and organize data from various sources for business analysis

3. Use descriptive and inferential statistics in business data analysis

4. Perform regression analysis to identify relationships between variables

5. Use data-driven decision-making processes to solve business problems and present

analytical results to stakeholders in a clear and actionable way
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Risk Management and Internal Audit
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Enterprise risk management (ERM); system arrangement according to risk management
process; general concepts and components of internal control; internal control evaluation; basic concepts
of internal audit; roles and responsibilities of risk management practitioners and internal auditors; roles and
responsibilities of risk management and internal audit unit to audit committee and risk management
committee; and components of good corporate governance
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Students are able to

1. Explain the concepts of risk and internal audit

2. Identify the processes of risk management and internal audit

3. Simulate the performance of teams in risk management for the purpose of internal audits
of the organization that is selected as a case study

4. Establish the principles of business ethics for risk management practitioners and internal

auditors
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Financial and Investment Innovations
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Innovation and technology in finance and investment; modern financial instruments and
investment tools; sources of fund and cost of capital; financial forecasting for business; financial analysis
and investment decisions ; financial innovations for investment analysis
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Students are able to

1. Explain the forms and characteristics of financial and investment innovations

2. Describe types of funding sources and cost of capital

3. Analyze financial data for investment decision-making in newly established businesses

4. Analyze financial data for business solution suggestions in a selected case study
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Business Analysis and Problem-Solving Tools
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Concepts, theories, and tools for business analysis and problem-solving within organizational
context; business analysis process, methods for identifying and evaluating problems, and the use of various
tools and techniques to develop effective solutions
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Students are able to

1. Explain key concepts and theories related to business analysis and problem-solving

2. Identify and evaluate business problems systematically

3. Utilize various tools and techniques in business analysis

4. Develop effective solutions to business problems

5. Communicate analytical results and problem-solving strategies to stakeholders clearly

and effectively

6. Apply business analysis and problem-solving tools in diverse business contexts
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Social Responsibility Management and Sustainable Development
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Theoretical concepts related to social responsibility and sustainable development; principles
of sustainable development; standards of social responsibility; guidelines for conducting business with
social responsibility according to the standards; best practices of business organizations that promote
sustainable development
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Students are able to

1. Explain the principles of social responsibility and sustainable development of business
organizations

2. Incorporate the principles of social responsibility and sustainable development into
activity designs

3. Organize activities in alignment with the principles of social responsibility and
sustainable development

4. Propose human resource management guidelines in accordance with social responsibility

and sustainable development
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Organizational Leader Development
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The development of managerial competencies; networking abilities; orientation and goal
achievement; the enhancement of individual and group or organizational skills; the in fluence over
colleagues; problem-solving and decision-making in team settings; communication and presentation skills;
and ethics and morality for executives, with an emphasis on both theoretical and practical aspects
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Students are able to

1. Explain the key principles of organizational leadership development in diverse contexts
2. Design a curriculum for organizational leadership development based on these concepts
3. Demonstrate the organization of projects related to the organizational leadership

development
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Business Innovation for Organizational Development
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The design and management of organizational innovation systems; organizational innovation
development; innovation strategies development and implementation; new product development;
competitive advantage development through new product innovation; organizational technological
capabilities; technology sourcing; organizational innovation technology strategies and organizational
innovation challenges
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Students are able to
1. Explain the management of innovation systems within organizations
2. Compare innovative technologies used for organizational development
3. Analyze appropriate innovation processes for organizational development
4. Formulate organizational development strategies using business innovation for

sustainable growth

441-302 3‘%‘3%’mmzmﬁmswﬁ%’agamafgsﬁi] 3((2)-2-5)
Research Methods and Data Analysis in Business
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The importance of business research; business research processes; business research
instruments; preparation of research project proposals; case-specific business research; data processing;
selection of statistical methods for research; data analysis and research report writing; academic work
dissemination and research finding application to solve organizational business problems
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Students are able to

1. Plan and conduct the business research process according to the appropriate steps
2. Use information technology for collecting data and statistical data processing

3. Apply research findings to solve organizational business problems

4. Disseminate research to the public
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Co-operative Education
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Full-time work training in the area of business administration within a private sector
organization for one academic semester as a temporary employee in order to gain practical experience
from particular task assignments
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Students are able to

1. Apply knowledge of business administration in the workplace

2. Perform tasks in accordance with code of ethics

3. Analyze work-related problems and propose problem solving methods

4. Use information technology as required by the organization

5. Use information technology for business decision-making based on the scenarios
provided

6. Perform the assigned roles in business organizations or related organizations successfully
as expected

7. Formulate strategic plans for the development of human resource management in

organization that is chosen for cooperative education work performance
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Elective Course in Human Resource Management Major
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Conflict Management and Problem Solving
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Concepts, theories, and techniques for conflict management and problem solving within
organizational contexts; causes of conflict, methods of conflict assessment and analysis, conflict
management and resolution strategies, and effective problem-solving techniques
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Students are able to

1. Explain key concepts and theories related to conflict management and problem-solving

2. Analyze the causes and impacts of conflict within organizational contexts

3. Assess and select appropriate strategies in conflict management

4. Utilize problem-solving techniques to identify and implement effective solutions

5. Develop communication and negotiation skills to reduce conflict and promote team

collaboration
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Human Resource Planning Moving Toward the Digital Era
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Strategic human resource planning moving toward the digital era; digital tool integration in
workforce planning, recruitment, performance management, and employee development; artificial
intelligence, big data analytics, and digital platforms in human resources
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Students are able to
1. Explain the strategic importance of human resource planning in the digital era
2. Identify and apply digital tools and technologies for effective workforce planning
3. Analyze the impact of technological advancements on recruitment and personnel
management
4. Develop strategies for integrating digital platforms in performance management and

personnel development

5. Evaluate the challenges and opportunities of digital transformation in human resources
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Labor Law
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Labor protection policies; the importance of labor law in human resource management; labor
standards; rights and duties of employers and employees; labor protection laws; social security and
compensation laws; labor court; human resource management in compliance with labor laws
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Students are able to

1. Explain the key aspects of labor protection laws, social security laws, compensation laws,
and labor court

2. Apply labor laws in human resource management

3. Propose guidelines for work practices of the organization that is selected as a case study

in accordance with labor laws and professional standards
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Human Resource Information System
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History of human resource information systems; analysis and design of information systems
in human resource management; storing and managing employee information with a database; using

information systems to support recruitment and selection; compensation and welfare management;
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skill development and performance evaluation; using artificial intelligence to support human resource
management; privacy and data security; practices in alignment with relevant laws and regulations; trends
in the development of human resource information systems

yA
ALIEHEINID

1. zvvasaumalunumuninensuyud ldussqihmnemsadeanylduFeu
Tumsuastuveagsne

= Aa oA 9 [ <Y Aaa o 9 [

2. FJﬂ‘lJ;]‘UGIGlL!ﬂﬁ%‘UTL!ﬂ'lﬁﬂWuVlinJ'lﬂiﬂJHHfJﬂ?meﬂTuIafJﬂﬂVlaﬁ@ﬂﬂﬁfl\‘lﬂ‘ﬂl‘ﬂTﬁNWﬂ

YDIDIANTT
a oA 9 % " o R =R Y o o [

3. ﬂ;]ﬂ@]ﬁWuﬂWuﬂinJ']ﬂﬁJHBﬂTﬂElﬂWL!QENﬂ;]‘HﬂJ'IEJ 191901 Lazanulaoansves
AoyadIUYANAYDINIINIIY

Students are able to

1. Use information systems in human resource work to create competitive advantage for
business

2. Practice in human resource processes using digital technology in line with organizational
goals

3. Perform human resource work regarding laws, regulations, and the safety of employees'

personal information
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Performance Management
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Concepts and theories relevant to performance management, implementing strategies to
achieve goals, including strategic planning, translating organizational strategies to the team and individual
levels, determining performance indicators and setting goals, monitoring performance, determining
appropriate human resource competencies, developing competencies, providing feedback on performance,
the role of performance management of agency executives, and the role of human resource support
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Students are able to

1. Describe the relationship between performance management and strategic planning
2. Develop performance standards that align with the assigned job position

3. Develop a performance appraisal form that aligns with the assigned job position

4. Practice a specific procedure of performance appraisal
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Human Resource Analytics
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Definition of human resources; principles of human resource management; process of human
resource data analysis; technologies and tools used in human resource data analysis; laws and regulations
related to the use of digital technology; processing in human resource management; using digital
technology for personnel recruitment; ensuring security and privacy of data
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Students are able to

1. Conduct the recruitment and selection process using digital technology to enhance the
efficiency of the hiring process in alignment with the organization's needs

2. Demonstrate the analysis of human resource data using digital technology to support
strategic decision-making in alignment with organizational goals
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3. Use technology and human resource data analysis tools to make proposals to executives

4. Establish data security and privacy guidelines in the planning process of recruitment
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Digital Technology in Human Resources Presentations
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Importance of presenting information; target group analysis in presenting human
resources information; tools and technology for presenting information; creating and analyzing graphs and
charts; techniques for analyzing human resource data with statistical programs; presentation techniques
with Microsoft Power Point; transforming data into visuals with Power BI; using storytelling presentation
techniques; using Al to summarize and create human resources reports
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Students are able to
1. Improve the content and format of presenting human resources information to align with
the organization's target audience
2. Use digital technology to efficiently create human resources reports based on customized
raw data
3. Demonstrate the presentation of human resources information according to the topic and

content within the time period specified by the instructor
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Artificial Intelligence in Human Resource Management
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Basics of artificial intelligence in human resource management; Al technologies and tools
used in the recruitment and selection process, employee data analysis, skill development and training,
improving the work experience, evaluation and performance management and retaining employees in the
organization; using Al to analyze data and trends related to human resources; challenges in applying Al in
real case studies
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Students are able to

1. Accurately classify the types of artificial intelligence used in human resource
management

2. Demonstrate the effective use of artificial intelligence in the recruitment, selection,

training, evaluation, and personnel development processes

3. Use artificial intelligence to analyze human resources data and present it in line with the

goals of the business selected as a case study
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Incentive Design
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Concepts of incentive pay; principles of incentive pay; motivational theories; individual
incentive; group incentive; effects of incentive pay on organizational success
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Students are able to

1. Describe principles of incentive pay

2. Design individual-based incentive

3. Design group-based incentive

4. Analyze the effects of incentive pay on organizational success
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Strategies for Welfare Management
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Welfare theories and concepts; workplace welfare laws; establishing welfare policies in line
with the organization's strategic plan; obtaining the needs for the welfare of the workforce; strategies for
providing legally mandated welfare, additional welfare, and crisis-responsive benefits; public welfare;
providing guidelines for welfare access
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Students are able to

1. Apply concepts and theories of labor welfare in a real situation
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2. Collect and summarize the employee welfare needs within the organization
3. Develop strategic proposals for welfare provision in compliance with legal requirements,
additional welfare, and crisis-responsive benefits

4. Establish guidelines for welfare management within the organization
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Building a Better Employee Experience
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Creating a positive and engaging work environment to enhance job satisfaction, increase
productivity, and retain employees; key strategies and effective communication; recognition and rewards;
opportunities for growth and development; supportive organizational culture; balancing work-life
integration; providing resources and support for mental health; prioritizing employee well-being; fostering
a sense of belonging; improving overall performance; motivating employees for long-term success and
sustainable growth
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Students are able to

1. Explain the principles and practices that create a positive employee experience, including

effective communication, recognition, and organizational culture
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2. Design and implement strategic initiatives to enhance employee engagement, well-being,
and job satisfaction using evidence-based HR practices

3. Utilize HR analytics to assess and improve employee experience metrics, making data-
driven decisions to enhance organizational performance

4. Exhibit leadership skills in managing change and fostering an inclusive, innovative work

environment that supports employee growth and development
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Strategies for Managing Human Resource Diversity
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Strategic management principles in organizations; the importance of workforce diversity in

link with behavior and work methods; planning for diversity management in organizations; examining

factors and processes related to working with cultural, racial, religious, and individual differences in
collaborative work environments
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Students are able to
1. Explain the process of creating a diversity management strategy
2. Compare the factors that originate from diversity in organizations
3. Analyze the issue or situation of the diversity of people in the organization
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Human Resource Business Partner
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Importance of the role of human resource professionals as business partners; roles and duties
as strategic business partners of the organization; analyzing key data of collaboration for decision-making;
networking capabilities; supporting joint strategies of partners; communication and negotiation techniques;
developing policies and strategies to support diversity and inclusion

yA
WIYUHATINITD

a o [ Jd o I Y 1 a o
1. oFueunuIMiNMIneInIuysgnumatuuaugsne ludagiiv
o A J a J o @ a
2. ﬁﬂﬁuﬁl%ﬂﬁﬁﬁhﬁﬂﬂTﬂﬂﬁW%'lﬁil!'lﬂﬁqmﬁi')uﬂusllﬂﬂwuﬁuﬂi
3. FAMANANTAOAITUAZMTNTIIADTOITINAUNUTNAS

Students are able to

1. Explain the role of human resources professionals and business partners in today’s

context
2. Make decisions for collaboration by considering partners' joint strategies
3. Demonstrate communication and negotiation techniques with partners
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Career and Talent Management
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Concepts, principles and practices on career advancement management; succession
management and high-potential management; from recruiting, developing and retaining high-potential
people to create future leaders
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Students are able to

1. Explain the definition, importance, and differences between talent management and
human resource management

2. Plan and implement strategies for developing and retaining talent in an organization using
relevant tools and technologies for HR data evaluation and analysis

3. Apply knowledge to foster a talent culture within the organization and demonstrate a
positive attitude in promoting skill and competency development of employees

4. Establish important ethical principles for managing career advancement and high-

potential individuals
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Team Building in Organizations to Increase Productivity
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Definition of team building; importance of team building in organizations; selecting team
members; developing team capabilities; motivation and engagement; managing team conflicts; creating a
strong team culture; roles, skills, and leadership in team building; activities and techniques to boost team

building; utilizing tools and technology in team building; evaluating team performance; linking theory to

practice
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Students are able to

1. Explain the definition and importance of team building in organizations

2. Select appropriate team members and develop their capabilities to enhance team
performance

3. Demonstrate effective leadership skills and apply techniques to motivate and engage team
members

4. Analyze team conflicts and implement strategies to create a strong team culture and
improve team performance using relevant tools and technologies

5. Establish the necessary ethical principles for evaluating team performance
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Module: Employee Recruitment and Selection
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Theories and concepts in recruitment and selection; creating policies and operations manuals
for recruitment and selection in accordance with the organization's strategic plan; employer branding to
attract candidates and potential employees, as well as enhance the candidate experience; utilizing tools and
technology for recruitment and selection of suitable personnel using a variety of techniques and methods;
analysis and evaluation of the effectiveness of the recruitment and selection system; making effective
improvements of the current system
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Students are able to

1. Apply concepts and theories relevant to recruitment and selection in real-world scenario

2. Establish policies and operational guidelines for recruitment and selection that align with
the organization's strategic plan

3. Utilize human resource analysis tools within the organization

4. Propose guidelines for developing a concrete personnel recruitment and selection system

5. Execute recruitment and selection tasks in the organization to achieve the objectives

6. Establish ethical principles that should be implemented in the employee recruitment and

selection process
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Module: Compensation Management
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Compensation concepts and theories; components of compensation in business organizations;
job analysis; job evaluation; determination of wage and salary structure; minimum wage; incentive pay;
employee benefits; compensation management software; wage and salary survey
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Students are able to
1. Do a job analysis for a given job position correctly
2. Do ajob evaluation for a given job position correctly
3. Formulate wage and salary that align with the principles
4. Formulate employee benefits that align with the situations

5. Use compensation management software accurately

nangasfalmansiaie avImndinnIneaziyeIe vangasiliuilge we. 2568



O —
n - - - = - - - NOVUSKISTEINISUaISe
AUDNISFANUT UKIDN8IasdavvaluAsuns Sngvadaant l g b o
UstoUn1sAnun 2568 L0

a Y v v ¢

441-343 YOIV WUNNHTNWUD 4((2)-4-6)

Module: Employee Relations
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Theories and concepts pertaining to employee relations; the role of employers and labor
organizations; the implementation of employee relations operating procedures and policies in line with the
strategic goal of the organization; creating, distributing, and revising work regulations; encouraging mutual
understanding of the negotiation process; analyzing and evaluating the effectiveness of the current
employee relations system; making effective improvements of the current system
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Students are able to

1. Apply relevant concepts and theories related to employee relations in diverse situations

2. Summarize the key roles of the employer and employee organizations

3. Propose policies and practices regarding employee relations that align with the
organization's strategic plan

4. Develop or amend regulations related to organizational work

5. Explain the negotiation process

6. Propose concrete guidelines to develop employee relations systems

7. Implement employee relations work within the organization to achieve the objectives
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Module: Strategic Human Resource Development
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Concept and theory of adult learning and human resource development; 70:20:10 learning

model; strategic human resource development including analysis of organizational strategy, needs analysis

of human resource development, development of human resource development curriculum, evaluation of
human resource development results, learning using electronic media, individual development planning,
and career management
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Students are able to
1. Assess human resource development needs in the organization
2. Write a training program that aligns with the principles
3. Implement training that aligns with training objectives

4. Produce electronic media for training that aligns with the requirements
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Business Strategies for Sustainable Development
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Concept and importance of sustainable development; the process of developing business

strategies; determining organizational strategies; implementing strategies; evaluation and control to

achieve the sustainable development goals of the business
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Students are able to:

1. Explain the concept and importance of sustainable development

2. Describe the process of defining business strategies

3. Design business strategies in line with sustainable development concepts

4. Plan and operate a business in line with the concept of sustainable development
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Business Plan for Sustainable Growth
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Significance of business plans for sustainable growth; principles of business plans for

investment and financial support; goal and policy specification; budgeting; forecasting; business situation
analysis in marketing, finance, production, and human resources; relationships among factors;
development of decision-making support models; reporting; business planning methodology: vision,
mission, objectives, analysis of external and internal business environment; strategy formulation, and
implementation through budgeting and control
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Students are able to:
1. Explain the principles of business planning using the Business Model Canvas
(BMC)
2. Create a business model for the sustainable growth of a selected business as a case study

3. Communicate and present a business plan for sustainable growth
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Application of Artificial Intelligence for Business Decision Making
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Basics of artificial intelligence and business decision making; data analysis and data mining;
analysis of economic trends and competition; forecasting and analysis of market trends; risk analysis and
risk management with Al; using Al in strategic planning and decision making, inventory and production
management, supply chain analysis, human resource management, business process improvement; case
study analysis of successes and failures in using Al
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Students are able to:

1. Demonstrate the use of artificial intelligence in making business decisions consistent with
the issues of the business selected as a case study

2. Use artificial intelligence to effectively analyze and predict business data

3. Utilize Al to enhance decision-making options and create reports for the business selected

as a case study
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Business Law
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Laws related to business organization; laws related to business activities; principles of sale
and purchase law; sale with the right of redemption; lease of property; hire-purchase; loan agreements;
suretyship; mortgage; pledge; negotiable instruments; intellectual property; other necessary laws and
business ethics; fundamental principles of business law concerning types of persons, juristic acts, legal
incidents, obligations, and significant specific contracts; laws related to electronic transactions and
intellectual property; and other necessary laws in current situations for modern entrepreneurs
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Students are able to:

1. Explain the definition and scope of business law

2. Analyze laws related to business activities and business organization

3. Execute legal procedures based on principles of sale and purchase law, sale with the right

of redemption, lease of property, hire-purchase, and other necessary laws in current situations

441351  m3danazlszneugIne 3((2)-2-5)

Business Establishment and Operation
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Business formation models; business establishment processes; planning and selecting
business structures; human resource creation and management; establishing organizational culture;
marketing and sales; marketing strategy planning; financial management and auditing; business
management and administration; sustainable business practices and corporate social responsibility
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Students are able to

1. Conduct business planning appropriately according to the business formation models

2. Execute marketing strategy planning based on the studied business plan

3. Adjust organizational culture creation according to the business plan to align with the
business values and goals

4. Manage human resources and build a team for setting up and running a new business
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Product and Service Development by Technology
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Definition of digital technology; types of digital technology; using digital technology in
designing products and services; using Al to support business management; laws and regulations regarding
technology and Al; innovation management; analyzing customer needs; analyzing products and services to
align with business goals and market demands
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Students are able to

1. Demonstrate the use of digital tools and platforms in designing and innovating products
and services that align with business objectives

2. Utilize digital technology to analyze customer requirements in products and services to
align with market demands

3. Analyze and design products and services for businesses established as case studies

4. Use artificial intelligence to support product and service development
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Digital Marketing for Entrepreneurs
1 a 4 9 o aa o
muﬂizﬁumnmmmﬂ ﬂ1i’3lﬂ51$'ﬂ§]ﬂﬂ1lﬂ1‘ﬂﬂ18 ANNUTIAYUBINITADIAAING N1T
9 1 a 4 Y o W an o Y
ﬁ'iNLLﬁ%’L’f’JH‘]Ji%ﬁiJTINﬂﬁG]ﬁ'I@ ﬂﬁ’)mi'l%'ﬂgﬂﬂuﬂ'lﬂlﬂﬂ ANUAIAYUDINITANIAAING NITAIN

o ]

¥ Aan o 4 <3 a
L!ﬁ%@@ﬂllfﬂ’ﬂlﬁ@ﬁ”m1\1ﬂ13ﬂﬁ1ﬂﬂﬁ]ﬂﬁ ﬂ?iﬁ%}”lx‘l!%@\‘]i”lﬂ ﬂ?i‘l’l”lﬂ?iﬁﬁ”IﬂN”IuT"Iﬂ%ﬂﬁluﬁl'J%’ﬂ (Social

[ [

1 a 0o I Y o ti‘ A o

Network) 1199 Llﬁgﬂﬁ‘ﬂi%muWﬁﬂ’ﬂi]ﬁ”l!ﬁ%Tﬂﬂi“ﬁﬂ’)‘lﬂﬂﬂﬁ”lﬂﬂ]u

Marketing mix; target customer analysis; the importance of digital marketing; creating and
designing digital marketing content; storytelling; marketing through various social networks; and
evaluating success using key indicators
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Students are able to

1. Design digital marketing content, create stories, develop a marketing mix, and analyze
target customers

2. Create digital marketing strategies to suit the entrepreneur's goals for at least one product

3. Track and analyze digital marketing performance using key indicators
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Application Design and Development for Entrepreneurs
g Y a Y { [ o A a
Hugumsiaelwdmsuimingaunumsduiingsnavesdilszneuns; msadig

uetlwandui 1¥u 1dTaas 1¥nudeiaunsouddywimagsas luTanursanuiluaield

nangasfalmansiaie avImndinnIneaziyeIe vangasiliuilge we. 2568



O —
n - - - = - - - NOVUSKISTEINISUaISe
AUDNISFANUT UKIDN8IasdavvaluAsuns Sngvadaant l g b o
UstoUn1sAnun 2568 L0

Fundamentals of application development tailored for entrepreneurial ventures; practical
aspects of creating functional and user-friendly applications that can solve real-world business problems
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Students are able to
1. Explain the basic principles of application design and development
2. Identify user needs and design user-centric applications
3. Develop functional applications using appropriate technology
4. Manage the application development process from concept to deployment

5. Evaluate and improve application designs based on user feedback and testing results
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Warehouse Management
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Types of inventories; inventory management; economic order quantity (EOQ); inventory
control; efficient materials management; material requirements planning (MRP); warehouse cost
management; logistics and inventory management
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Students are able to
1. Explain the types of inventories and inventory management

2. Plan and determine the appropriate quantity of inventories

3. Identify and implement methods for inventory management
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Supply Chain Management
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Design concept and management of supply chains; supply chain network design; relationship
and role of stakeholders in the supply chain; procurement planning; manufacturing; distribution;
transportation; inventory management; supply chain strategy; tools and technology in logistics and supply
chain management; value addition for customers
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Students are able to
1. Explain the concepts of supply chain design and management

2. Design processes related to supply chain management

3. Identify and utilize tools for logistics management

d 4‘ o
441363  M3IANIZHINGANIINFUI AR NG UTIMIEIND 3((3)-0-6)
Consumer Behavior Analysis for Business Success
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Meaning and importance of consumer behavior; theories of consumer behavior; internal and
external factors influencing consumer behavior; consumer purchasing decision process; consumer analysis
in terms of psychology, sociology, and economics; the relationship between target consumer behavior and
marketing management for business success
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Students are able to

1. Operate a business that analyzes consumer behavior according to various criteria

2. Classify factors that influence the consumer decision-making process for purchasing
products or services

3. Design marketing tools that are consistent with the behavior of target consumer groups
for business success

4. Define the target customer group for establishing and operating the business according to

the business plan selected as a case study
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Business Development Aligned with Sustainable Development Goals
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Principles and concepts of sustainable development; sustainable development goals and their
importance to businesses; business development strategies aligned with sustainable development goals;
efficient management of resources and energy; innovation and technology for sustainability; creating value
and social responsibility; performance evaluation and reporting based on sustainable development goals
yA
ALEHEIND
a v o ! o Ad oA s a A g
1. ‘]Ji&lIUﬂ'ﬂilﬁlIWUﬁ‘iZ14'31\1Lﬂ'lﬁﬂ'lﬂﬂ1i1/‘lﬁllu'l1/lﬂ\?ﬁluuﬁgﬂﬁq%ﬁﬂ'lﬁﬁ‘iﬂﬂ NRIGERN
’q ¥ Y o a o A4
ﬂﬁQﬂ‘ﬁiﬂﬁ@ﬂﬂﬁ’ENﬂ‘]JLL’H'Jﬂ@ﬂ1iW@Ju'WIfNEIH

'
o

a J 4 a Y 9 [ Y dl A
2. ’Jlﬂi"lzﬂﬂaEJVITJ‘VIN‘Qiﬂﬁ]GLWﬁf’]ﬂﬂaﬂQﬂULﬂ"IW?J"IEJﬂ”ISWW‘L!WIENEJH

v
7

9 H 1
3. MuwuMsInaegIne lniNaeandesnuthmnemsiaunngagu

o Y [

4. sahdermusnuimalfianuluaoulszneumsideandosnuthvuenswaun

Students are able to
1. Appraise the relationship between sustainable development goals and business strategies
to create strategies that align with sustainable development concepts

nangasfalmansiaie avImndinnIneaziyeIe vangasiliuilge we. 2568



O —
n - - - = - - - NOVUSKISTEINISUaISe
AUDNISFANUT UKIDN8IasdavvaluAsuns Sngvadaant l g b o
UstoUn1sAnun 2568 L0

2. Analyze business strategies to align with sustainable development goals
3. Plan the establishment of new businesses in line with the Sustainable Development Goals
4. Develop a proposal for work guidelines in the workplace in line with the Sustainable

Development Goals
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Business Crisis Management
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Concept of crisis; business crisis management; decision-making; command and control;
maintaining and boosting personnel morale; preparing the organization to cope with crisis situations
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Students are able to
1. Describe the concept of crisis
2. Analyze and make decisions in crisis situations
3. Plan crisis management in the newly established businesses that are selected as the case

studies

4. Apply crisis management concepts to practical training
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Strategies for Tax Planning to Reduce Business Risk
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Relationship between income tax and other taxes related to business operations to determine
financial policies; strategies in tax planning; choosing a business enterprise structure that affects taxation;

effects of taxation on investment decisions and business development management
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Students are able to

1. Describe taxes related to business

2. Calculate various types of taxes

3. Implement strategies for tax planning in business

4. Plan taxes for setting up and operating a business in accordance with the specified

business plan
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Small and Medium Business Management for Sustainability
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Definition and scope of small and medium businesses; principles and concepts in small and

medium business management; analyzing and evaluating the potential of small and medium businesses;

strategies for developing business sustainability, including green business concepts, ESG (Environmental,

Social, and Governance), and SDGs (Sustainable Development Goals); financial management and

investment for small and medium businesses; human resource management and personnel development;

utilizing technology and innovation in small and medium businesses; marketing and creating competitive
advantage; risk management and adaptation to change; creating and developing one's own business; case

studies of successful small and medium businesses
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Students are able to
1. Analyze the potential and sustainability of small and medium businesses using green
business principles, ESG, and SDGs
2. Apply technology and innovation in developing sustainable small and medium businesses
3. Plan and develop their own small business, including financial management, marketing,
and human resource management
4. Establish guidelines for human resource management and team building for the SMEs

that are selected as the case studies
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Module : Tourism and Hospitality Management
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Definition and scope of tourism and hospitality management; principles and concepts in

tourism and hospitality management; planning and managing tourism; hotel management and customer
service; marketing and promoting tourism and hospitality businesses; developing and training staff;
resource and environmental management; risk assessment and analysis; utilizing technology in tourism and
hospitality; food and beverage management; front office management; housekeeping management in
hotels; tour operations management
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Students are able to

1. Explain the definition and scope of tourism and hospitality management

2. Plan and manage tourism activities and hotel services

3. Apply technology in managing tourism and hospitality businesses

4. Conduct tour operations and manage hotel tasks

5. Work in accordance with the principles of ethics and regulations of the business that is

chosen as the training place
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Module : International Business Management
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Definition and objectives of international business management; principles of international
business management; strategies; laws; taxes; analysis of the international business environment; imports;
exports; sourcing of capital, forms of investment in international business; developing strategies for
international business operations; international human resource management
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Students are able to

1. Demonstrate the import and export process according to the guidelines set in the business
plan

2. Show the sourcing and management of funds for international business as outlined in the
business plan

3. Perform work in international business management in accordance with international
regulations and the concept of sustainable development

4. Use international business strategies and strategic analysis tools to develop business

proposals
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Module: Retail Business Management
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Definition of retail business; policies and strategies in retail business management; market
analysis and customer network building; inventory and logistics management; relationship management
with manufacturers and distributors; product brand creation and management; human resource
management and personnel development in retail business; trends and innovations in the retail industry;
risk management and market control; creating customer experiences and service provision
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Students are able to
1. Demonstrate market analysis and customer networking to align with the retail business plan
2. Implement trends and innovations in the retail industry to improve business efficiency

according to the business plan

3. Manage relationships with producers and distributors according to the retail business plan
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Module : Halal Business Management
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Concepts and principles of Halal business; opportunities and growth potential of the Halal
market; business operations involving Halal products and services (such as Halal food production
businesses, Halal service businesses, Halal restaurants, Halal spas, Halal hotels, and Halal logistics);
Muslim customer behavior; Halal standards; business plan and strategy for penetrating the target market of
Halal business
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Students are able to

1. Explain the principles, concepts, and importance of Halal business

2. Apply the principles in conducting business regarding Halal products and services

3. Design a business plan and marketing strategy that aligns with the target customers of the
Halal business

4. Operate the business in accordance with the business plan
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